215815291555 AdasSHAarSsUSEAAUAERS

Academic Journal of Political Science and Public Administration

U7 6 avun 2 woeniAn - AuriAN 2567 YU 152
Vol. 6 No. 2 May - August 2024

WNSATEMFUNTETNANAATINA UMY
BUDDHIST METHODS FOR CREATING WORK-LIFE BALANCE

Fgnsuug dawand, 11301 391309, aingnan Jeasels

Wisutthinan Ninlaphat, Yaowapha Rungruang, Natthakit Chaiariyamethee
FUINUNTENNSAEUIRMING 1M

Angthong Provincial Office of Buddhism

Corresponding Author E-mail: nuinacub@gmail.com

L 1
UNANYd
a oo ¢ A e Y a a

unaIIMsidingUizasAiiednuzuuuu msusudesunginssulu
N133AnIsIa bl anu N Izaunun1sveau lngadendnsssunig
wsznnsAtau lun1sasisaunadinnundnsssulunsenmsaaun Sudunuana
Aesaduauiinasnminvesnulunnaiu Insusazauaisimantnsdnuiuag
535UU98Y 9 MAgITosduRusAuINUsengRufURsmeieliiinUssdnsnasie
N15UJURNNNE WY Weasvaunalilintusendinenslddin msviinu nsindeu
anumgausoyana wWslilliiianaldudeauainniewagla way n1susuiim
Tndlanumngay seniseansuamuasunlaweanaidaduetdaan auly
LiwenYesanuNsaiilienamamile Wislinuuasianssuaiunsadiiuldedi
selllas luneesugnalugadagdunndinluiesyineu wiazaugalurinauie
Waaunmdaaues Wirazdunalaimdeuazee ludssinunuaung
SPINTINNTI NN TELAEEEN AUTIna1udu 9 vesau lasunuaula
WnTuisluninsguazonyuveIUssnane 9 lan dundadunaunannwulliy
mMesnuUsEIInshardpuAsygianasuwadly wu msngvdgeinuuentiu

= A o w aa a 4 . | v I

WINTU vSoMaesIuAdogfeuIndu (Aging Workforce) bAg11IN8IANT
19 9 AeaN1sagRsganazShwvuuyedidanuianuausaliegivesinsiy

&0 & o v ) 9 P . A a I 9
w1y 9 ATndunagAednnisliumaInsil Work-Life Balance M6 dagiuunda

“Received August 5, 2023; Revised September 27, 2023; Accepted September 30, 2023



215815291555 AdasSHAarSsUSEAAUAERS

Academic Journal of Political Science and Public Administration

22 o o o v
‘%ﬂ %’3@ g‘ Un 6 adun 2 wgunian - ANuIAN 2567 %1 153
Vol. 6 No. 2 May - August 2024

yAa1nse193antiduguiudin uararanesdnsiieluuarmn nadeniifnid
Tafudinvewnu tngdmannmssssuandssenaldlunisusuaunadialiunzay
AEARY: AUARTIN; N15VIN; WNSTD

Abstract

This academic article aimed to study the format and changing time
management behaviour to be suitable for work based on the principles of
Buddhism. To begin with, a person must create balance in every aspect of
their life. Each side should bring the principles of the Three Sikkha and other
related Dhamma together to be more effective in practice. To create a
balance between living, working, and resting to be appropriate for each
person in order not to cause adverse effects on physical and mental health
and to adjust the time appropriately by accepting the change of time, which
is impermanent, the unpredictability of the situation. so that work and
activities can continue continuously in the current economic crisis. Every
working life, each person is committed to improving their quality of life,
regardless of gender, both male and female. On the issue of work-life balance,
one must earn a living with other aspects of people's lives. It has received
more attention in both the public and private sectors of countries worldwide.
This is partly due to changing demographic and socioeconomic trends, such
as more women working outside the home. Or the workforce's average age
(ageing workforce). However, suppose organisations want to attract and retain
talented human capital to stay with the organisation for a long time. In that
case, it is necessary to manage personnel to have an excellent work-life
balance. Otherwise, personnel may feel unhappy with their lives. And leave
the organisation to seek better choices for one's life by applying Buddhist
principles to adjust life balance appropriately.
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