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Abstract
This article is a study on “Human Resource Adaptation in the Al Era”.

Since human resource adaptation in the Al era is inevitable, developing
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technical and soft skills, as well as creating an organizational culture that
supports learning and innovation, will be important to enable organizations
to fully adapt and utilize Al in the future. Investing in human resources that
can adapt to changes in technology will increase the organization’s
competitiveness and promote sustainable growth. Therefore, we must give
importance to everything from adapting to the Al era, adapting necessary
skills, managing human resources in the Al era, creating organizational culture
in the Al era, seeking challenges and opportunities in the Al era, and studying
the future of human resource development. The future of human resource
management must focus on developing skills and creating an environment
that promotes learning new technologies to respond to changes in necessary
skills in the future.

Keyword: Adaptation; Human Resource; Artificial Intelligence (Al)
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