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Abstract

The academic article has three objectives which are 1. To study the
idea about characteristics of human resource manager. 2. To analyze the
context related to the human resource management in Thailand currently.
And 3. To analyze and synthesize the trend of characteristics of human
resource manager of Thailand in the 2020s(2020-2029). According to the
study, it was found that the human resource managers are important to all
fypes of organizations. The human resource managers are the personnel
who have role to enhance and to motivate the workers for the best
performance for the human resource management organization in the present
which business dynamic changes rapidly, therefore, the human resource
management workload increases. Consequently the characteristics of human
resource managers in the present and also in the future should be o take
their own responsibilities the best, flexible, high performance and also lower
expense. Therefore, from the analysis and the synthesis above it can be
concluded that the main characteristics of the human resource managers of
Thailand in the present and also in the 2020s (2020 - 2029) should contain
these 7 topics as the following 1.Critical thinking skill 2.Human management
skill 3.Administration skill 4.Technology skill 5.Communication and solving
problems skill 6.Interpersonal relations skill and 7.Credible personality.

Keywords: Characteristics; Human resource manager; The 2020s
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4. ivinsearumalulag (Technology skills)
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problem Skill)
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Aoansfiguuazarunsnudadymanudaudsldedrammnzauaugunandng
uazasaliiiannuwelatuieassie Tasnisvinanudaudaiuasndulolu
sULUU “9uy - Yug (Win — Win) Dunsuddymiamnudandeiiviliieaes
heldsunauselond ogslsiianumivoaniifunoaniiamisavinldeniiaa
vreaseiainldimsanisinldgdauds “$ud” dnewevrurlunisudlyans
Taudluasaiu o (4ins yoydun, 2560)

6. AnveduNyEadNNUS (Interpersonal Relations Skill)
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7. fumdnnwiiindede (Credible Personality)
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YAANNIWA
U¥efie (Credible

personality) WNYLNISUSUISAY

(Human

Management
Skill)

vinwednuNywe AMANBUsENUSUITNSWEINS

Huwus
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i 2 (A.A. 2020-2029)

(Interpersonal

WIS
relations skill) N
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(Administration
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Wnwennsdndnsuay
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(Human management skill) 3. 8nN¥gn15USHISI1U (Administration Skills)
4. fivnwedrunmalulad (Technology Skills) 5. fifivinwrnisdedansuay
wndgyun (Communication and Solving problem Skill 6. HyinweaA1UNYBY

AuWus (Interpersonal relations skill) uax 7. AyAdannwiniideiie (Credible

personality)
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Abstract

Thai society has a sufficiency economy philosophy ideology as
according to the late His Majesty the King Rama IX. However, when defining
it, it is necessary fo have sufficient financial support fo live frugal living

after retirement from regular employment. Instead found that there were only

“Received April 10, 2019; Revised April 30, 2019; Accepted April 31, 2019
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no more Only 2% meet the criteria in addition, it is still below the threshold.
There is a report of the Stock Exchange of Thailand that Savings and invest
in the stock market Is one important way to have sufficient funds to spend.
And have a quality of life after retirement but it must have the principles
and methods of investing correctly, which is fo focus on long-term
investment in blue chip sfocks securities. In order to be able fo achieve
success.

Keywords: Invest in stock marker; Quality of life after retirement; Efficiency

economy
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s¥n1adi 9 ldindrduuuniaiEludrunisdrsa¥iauazdunisiasesia
wanifiidadiuvesUsernsenilnetiosnnildussaiannmivosanuwerie
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ANAYIINTIVIUVBISUIAITUINUSEINALNEATEA o LHDUNNNIWUS 2562
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sedouiuluosimaua TasRasuanmgidsiifioades aaeasudiiied
nARAEIRaTuANNISNSENTLY pEesUAeY

3) gfiduiy uuefs n1sieSoudalinsoudunansenuuasnisg
Wasuulasduaeg feeifiadu Tagdiieaadululdvosaniunisaisneg
fianainsfietuluouan

3. AnunugvavAunWIiniwaiieduiandomang

agdovavaulnednilugsregfivsenin 80 U duiu winaulnedu
TuaiinBomorgeiuiiony 60 Fefinategetiosdn 20 U Aeeldi3nntaad
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(aaviannswuiiUsemdlng, 2562)
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WArALAINAU LT Hogligds 4 8 wauawUszmAng Aaiduud 1% 1w
winiu ifudeyaiinanleesiede wsredsemalnorsiauilulifeganad
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panavdnniwsunsUsemalneifununieisiisrussqiivunsdenann il
pataudnnswdunsUsemalneldsisauinaaiandnnsudatuogfiads 12%
dol linamouunugeniinisasuuszsinndug sauvie 13udan Wusvas
adINSUNSWE (Uad. 1Buand, 2562) S wAnAe

845,000,000

uaaauuwuﬁmnu’fmnmsamunsu 401 SET 12%
7 G
840,000,000 (2au 15% vavs'le yaidau) 41 av.
B35,000,000
B30,000,000
825,000,000
820,000,000
adoi 7%
B15,000,000 11 au,
810,000,000 Wuslas 5%
7 au.
85,000,000

b TufT | ©A5 | td1w0 | 0415 | G420 | ©d25 | G430 | 043 | 040
Wukhn3% | 27,380 | 160,284 | 390,747 | 714973 | 1,163,72 | 1,777,07 | 2,607,03 | 3,721,07 | 5,206,55
~—wusilas 5% 27,637 | 168291 | 430,748 | 826912 | 1,411,06 \ 2,257,39 | 346689 | 517656 | 7,571,61 |
—adan 7% | 27,807 | 176829 | 476339 | 963276 | 1,733,14 | 292607 | 474682 | 749338 | 11,5981 |
—SET12% | 28,561 ‘200,770 620,927 | 1,455,00 | 3,060,60 \ 6,092,78 | 11,7484 | 22,2109 | 41,4578
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VULAUTINUANNSWETANISNOINUSIN 3118 (NUI%W) U350 MFC o
fednarieiulunlasnsensienisade ldinauesieauisoidaisanisua
nsasulundnnswaduinlusarandnniwsuiasemdlng senined w.a.
2547 §98 w.d. 2559 wuin letnduseuniawuluiuiud wieiuugiu
(Blue chip stocks) lunataiulne luszazirarfisnawedunss ozl
nanpUUVURGIRAs 10.43% de¥ Taglun1sideideudiinsdenanai 193gns
msawudienistorilundud Yag 100,000 um smszeziian 10 Ty 1
druum Fesering 10 Idenantu wasosuwnilunisaeuiinainiu uas
anay uaiiloasuluasu 10 U Thiuduiiaamuld 1 dwuvm fwanouunusay
Ju 2 duumiasludd 10 fesnuanisawllunuuilviuaseuunuadslas
10.43% 523 10 U Mwanauunusin 107% (earaudnnswdunalszmdlne,
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 —————
daasin9i 1 M F co’
Wuusanlianuaiu (1/2) Asset Management pic
HanauuuiaauivaInAIsasnunaInuy MFC M-S50 szaziian 40 il
Tauasvuilar 1 uauuv fluan 10 I (1 da2uun)

Years | w.el. Re(t:::l:;te Invest Returns
0 0 1 100,000 100,000.00 9
1 2547 9.71% 100,000 219,427.48
2 2548 10.10% 100,000 351,705.06
3 2549 -1.42% 100,000 445,271.42
4 2550 36.52% 100,000 744,420.09
5 2551 -40.57% 100,000 501,860.72
6 2552 53.62% 100,000 924,601.07 Fasnanauunu
7 2553 32.46% 100,000 1,357,206.41 B diadustonasnasnu
8 2554 5.06% 100,000 1,530,893.82
9 2555 26.23% 100,000 2,058,697.66 (Fanuanavuvuiado 10.43% satl)
10 2556 0.35% - 2,065,988.83 107%
11 2557 13.23% - 2,339,229.45
12 2558 -11.53% - 2,069,503.79
13 2559 16.87% - 2,418,585.21

NIWA 2 NARDULNUNAIAUINIINNISANNY 40 U
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grvnamuiiessezadelludi 1 doifloslufe 40 U Tasanands
NAMDUUNUNISANUAS 10.43% wiloutaeseozinan 10 Tusn fazAianisal
1697 Suduiiamuld 1 druvmiy svseneTuanddu (Ussvvndigsna,
2562) S winAe

ghatiwil 1 Wunsanlianuaiu (2/2) M F @’
Asset Management pic
Years | w.ai. Re(t"m’ R.;u Invest Returns
14 10.43% - 2,670,843.65 -
15 10.43% - 2,949,412.64 | 195%
16 10.43% - 3,257,036.38
17 10.43% - 3,596,745.27
18 10.43% - 3,971,885.80
19 10.43% -|4,386,153.49
20 10.43% - 4,843,62930 | 384%
21 10.43% -|5,348,819.84
22 10.43% - 5,906,701.74
23 10.43% - 6,522,770.74
24 10.43% - 7,203,095.72
25 10.43% - 795437861 | 695%
26 10.43% - 8,784,020.30
27 10.43% - 9,700,193.61 L masauuvuiaenio
28 10.43% - 10,711,923.81
29 10.43% S| 11,829,177.46 (;Tanuanauunutadu 10.43%
30 10.43% -|13,062,960.67 | 1206% siafl)
31 10.43% -|14,425,427.47
32 10.43% -|15,929,999.55
33 10.43% -|17,591,498.51
34 10.43% | 19,426,291.80
35 10.43% |~ 21,452,454.04 | 2045%
36 10.43% -| 23,689,944.99
37 10.43% -|26,160,806.25
38 10.43% | 28,889,378.35
39 10.43% | 31,902,540.51
40 10.43% - 35,229,975.48 | 3423% -

w3 [uusanlignuaiu (2/2)

k) wamammmstﬁuwmﬂu 4.1 v mavludf 19 wndusa 8
Auunluda 25 waziiadlu 13 duunludi 30 wasnnisITeiievdldn
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o/ 2 o
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a
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a o o a 1 2 ara < a =2
FPavaundoauuudnazwoiioy uaninasueluielin 25 faziiuyariiu
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Abstract

This article aimed to present the roles of women in local political
participation. The content in this article presented the characteristics and
forms of political participation, the roles of Thai women and political
participation, conditions and components of political participation and local
government. In the past, Thailand did not grant women the right fo be a
political leader, but after the constitution law since the year 2007. Women
received political rights equal to men as citizens of the country. Therefore,
women had the opportunity fo fully play the political role, especially the role
of political participation at both the national and local levels. This article
focused on the local political parficipation of women.

Keywords: Roles of women; Political Participation; Local political
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Abstract

"Human" is the "capital”, which is the most important in driving the
organization. Human beings are the only organisms in the world that can
create multifarious benefits to the organization. More importantly, the brain
that is in the human body is the internal property that will bring many
benefits to the organization. In the present era, the era of change is called
"globalization”. Recognize that "intellectual capital” (Intangible Asset) is more
important especially in society and economy. Currently, the world
approaches fo knowledge-based Economy. All organizations including public,
private, and state enterprises emphasize on "people” management, which is
an issue that every organization cannot avoid anymore.

Keywords: Human capital; Management
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Armdndysnantesdenuiivwelavesgnine uenaniiguasneszuunisli
HARDUUNUANNS A1 TUANAALANGTaTY (The Differential Price Rate System)
Feauauagldsuardreauinuautualuudas uaueuiindeduaiuuinndd
noesguiidmue fegldsunisineiiunvugddaiudu (Witthayudom,
2006) TasvasovAnsidusmiddlasfiansdedudne Snasuleuiuinaiy
arutuawziagldngsudouiielhiiauuunnunisudiauoudeadu ns
USMSAUILIUAINSZUIUNSUARRINTTH AULANISASIUN Aaiden USSY NS
Anousn n1shasiian auienisussidunanisu e Feianssuens o
wigniguduianssunendandldinndaslosiuvunuuasidoimiveceedns 7
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Juuililavainguadvevevansluddenoussuasawduaildsne (Cost) 4
GouiinisAIuAN (Vetjayanont, 2008)

AT THUNI VDN UN Y e

VuNESAe Anvurad q sautvaudnsaidogludiuywe sulaun
"

Y )
a

Aug vinse ANuAns Fedruniafouwdoniuuyustiudelfinaiuas
Julunsiasuadie avan ald yuuyedldldifietuanznisdoululsadou
WU LEYULYEENAZANTUNIMAIBNI WU nensAnen Useaunisaily
AsAIeUNIsEeiugu Ussaun1sni@in nsineiguniw samen1sauAii
wdoyasN 9 (Vetjayanont, 2008)

nuyusiiudunswiviianieilifidaau (nfangible Asset) Fauund
waallamsadadsuduyanimiegsiald weansawdasdniwlvinanedu
Aunsudiansaiafisuyadioenunld Tasdunswsieeiyadnldiawisly

IWRNAN gL TN UNALNSYDIDNANSLIAITIL

¥
o/

aziiu d5Ul691 “nuuyed” Aemnug AuEINIT ARBRIuinEEuse
AnudsnieUszaunsaivousazauiidauogludiioy uaraunse
iAauaninsndndesiuaniadudnenwresesdnsuseiunswennsd
ddyuaziauadagitliosdnsiuiinuainsoadeanuldiuSsuivile
99ANSA

a o Y o
HUIAGLNSINUNUNYEE
o 1 o Cd . ” J > I
A1 “Nuuyws (Human Capital)” Usingiuasausnlull a.d. 1961 lag
UNIASBEA1465T0 Theodore W. Schultz FuB8UUNAIINLSDN Investment in
Human Capital 14215415 American Economic Review lagl#fisnuin Nu
uyEdAn AMNAINNSOuAI) peviagludiau Widaduuadnlavieiia
INNITATANTOUT NUUEEUTENOUAI8AINS INBy AIUAINISH LAY
Uszdunisaiene 9 Ailegludiuywdnaiidadiundeuainie uazineinnis

Fous uanandudanunssiuivainuslu@elsde (Tacit Knowledge) uas
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mmiﬁaﬁmué’ia (Explicit Knowledge) vavuywe (Pinkaysorn et al., 2017)
ety ovdnsadelmiSeiiyuuoamedunisudmsndwensuyesldidsundas
W anluedaiiasuoviinisasnulundwaansuysdtedndudildinsves
99ANs Tawsnedldansoguindanioandildsnenidrunswainsuyssas
uaiaqtiunduidaiuinnisawulunswonsuyssisliiiadunswg (Asset) 7
fArfueAns nanewduyunyed (Human Capital) Adnansaasreyadniialiiun
09Ansld sviln1samulundwensuyudivatesuvy wu nsineusy
nsAnen aasavunislianudlusvuuuee 9 Sudunisiiuyadlidy
n¥wensuyusvesevAnsiiuogede (Ponphai, 2014)
ATNUINIFVDINISTANISNUNYEE
ynfiasanluffnsusvsmswennsyaaaluasAnisiudandluodadu
duun Az liiulddn fanmdasuudasiifinduegedaiiloy lasisu
U%’Umﬁyumﬂmsu%msmuuﬂﬂa (Personnel Administration: PA) azn1s
dan159uyAAa (Personnel Management: PM) 1Jun1susmisnswansuywe
(Human Resource Management: HRM) saumaamﬁgqmsé’mmsnuuuwﬁ
(Human Capital Management: HCM) anudndu Fufisrwavidoalasdaaddail
1) NISUSUISIIUUAAA (Personnel Administration: PA) 4aznN1596N15
4uyAAa (Personnel Management: PM) 538181,’%'11LLSﬂW@JW]’%’]ﬂUS%LV]ﬂ’g\‘mﬂH
nd1180lul A.a. 1819 finisdadeniieaiudaniseiuyanafidiuyveg
gaamnssululszinAdangs Robert Owen @viidnswadenisoan
wsesiald 1seeulud ad. 1819 wndugldsuandevindu “Sarveenis
Fanseuyana” wszduyarafiadldly dayarauin Wy nedinlseue
wiihanga wnldduanlidradnegdind 12 U udliidnudniu 16i5ou
Wilvauauiifiogended uasiiinsevindoungoulald aasnsuaadaluenis
vineulviidetuar 10 $aliease FEnsmariinildaueuwroawelasenanin
uazaldwandndiu sunseidlutrmdsasasilanased 1 lusimarsseii
1940 F9fm “UUININAIINETABNS (welfare tradition)” oA UAUDIAINY
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Foanistuiugruldtuwineuresssdnis deu1n1saanisain yaaald i
WuNITHENdIdUIINMAISTER 1940 v 1970 Faidudeiinnsfiouazun
yaAafianuzuazAMuAAYIRLNINTY sasasudinisiTliainnivBuanniu
gae lastawizluduns wseauduwus (industrial relations) (Thammachinda,
2010)

2) N1SUSWISNSWEINSUUBE (Human Resource Management HRM)
nsudvsniweansuyedidudnadelud TasUsingIunnsewinalasd a.a.
1970 @iy Aildiulasmily wasuwsuanoundududndu aunseivd a.a.
1989 ANIANUIUISITUYAARYBN BLUINT (American Society for Personnel
Administration) ldaundiUasuieauiamduauiaunis vimsnswonsuyes
(Society for Human Resource Management #58 SHRM) %1 l#finasl4 @0
ANNA1I8819UWTNAN8luLIA293¥INISuALNISUSrIsIuiviudaqiu
(Armstrong & Mitchell, 2016)

3) N153aN15YUNYE (Human Capital Management: HCM) #1191 “Nu
Uy (Human Capital)” fowiinamdudinfinisanedustedasuduiuluy
anasse 7 17 lae Petty Wl A.d. 1690 douilluiadontazgninldinsuns
Tureni1dlas Smith lull a.a. 1776 deuitrenisluarnuanearuaulaves
iAsugAand nseiendunniuiisindnasenioudeannnisinse Tasunsuva
Marshall lud A.@. 1930 92u9un1sHuyuaIun1ed N5 e lunuuyd
ndvunldduainu aulalull a.d. 1960 Wudun19ainuasiuves Mincer lul
A.A. 1958 Schultz Tul A.A. 1961 waz Becker lul A.d. 1964 uangalsf
au Userandvinisiaudiuin Tud aa. 1961 TdSufinsiidwidimu
uywd (Human Capital) uldografuifonunsvanslas Theodore W.
Schultz (30 WB18Y 1902 - 26 NUATWUS A.A. 1998) UNLASEFAIAASYN
2LusY waztsnvevseialuluad1vdsegadasiull a.a. 1979 ladsu
UNANFD1 “Investment in Human Capital (n1saaulunuuywe)” GRuw
LWEUWINININTAIS American Economic Review lagluunaiiudenana

v, v & 1 & v Y] S a 1 ¢ ;
Schultz vLG]#L‘Vimu’J’m\‘lﬂ’J’lJJ;JLLﬂW]ﬂH%“UE)\‘Iﬂuuu ﬂaEULLUUma\‘]VJHQUW\‘]VﬁQ %\1
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svdodinisiansanedseuasuluntsawmuivaysddnan welkiiadu vu
uysdiianA deulditnivnisiuunnldlddimunyedoseunsvane
917 Garry Becker (Becker, 1964) FuifluiAsugaanssratalumvauidondu
lgesvraiimdudn yadnaw Joidoe uazarnuindede fivinduauanddi
drdyvesnuuysd uagldwauiuuidafsafuyuuyesinundulagiinis
a1 Nuuysdly 3 Yseidu Ao nsdnvusenistinousuiiduadeyunyys
AMUANWUSSEUI NN UNYEE TUASOUASY LATAINNANRUSSEAITNYUNYEEIU
NsWaUILASEENa (Prateep, 2008) dmsulsyindlng vuuywd (Human
Capital) 15uldSunsieuwsidulusin w.d. 2544 (Kongkasawat, 2007)

WIHNYBINITIANTISYUNYBE

mstanisyuuyesisduaiiounsoufivwtnslvissitlddoyadaalunis
USuUganszuaunis ngsiauasaiunsassuassnuauimvangadluns
il seAnsnwrnsuseeu A wsuuwiltuvaenisianisyuuyedlusunaads
sxiinansenudeesAnisiufiogosvtes 3 Usenisaail

1) MsdanisnuuysiazlianudidydenisiinUssansnwnagns
NINETULTINY (Focusing on Strategic Workforce Optimization) avAUsEnaU
fiddnreanagninisianisyuuyes (HOM) fiszauainudnsa fe s
HOUNISATIIN N153NE1 Nsinousy uasmsAvASuAwisniga neld
NSOUVDINIFIANISYULLEEIRINATT gshafintsasulunisdanisaudeiifia
1 msdanisauiadudiumilevesionssunissanisyuuysd (HOM) 1y
N1SASTHT N15TANISHANISUPUAIIU NISWaUINIIEE1 N1SUSUIS
AnmouunuLAzdY 9 lasnsiindseansawnsruaunisviani uaznisldieya
Tua1939 figndes Werlinisdaauleiia

2) nsdansnuuyedagliauadladenisivasundadudiuns e
(Changes in the Workforce) Tusrezinan 50 Tinausn ns31seunssingu
dunneiidaau nanouniineudunani wdsdrswauselomivazainudidy
funislatulavesesdnis udanwuiadentagduifinisivdsunuas usaau
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NGUNIAVLUDN “WHNNIUIINLUN (contingent workers)” funiu Tagenaae
Fradunsvdedradungnia wu quinisdidggniarsdudiansian faging
wilnuu Part-time 1901 waviuaggnia mansne iudu

3) N159ANISYUNYEHILINIKAMUAAYADSUNIVDITEUULUUYTUN
N5 (The Power of Infegrated Systems) szuunaluladidnuniivnumdndey
TunsdasliuTinsiusndeyaiidosns ldoseivszansawlunisusuldna
gNENISIaNITNUNLEE (HCM) natgq usendeadszdauiuaanu Aumadlunis
W@ e WIaNnN153anIsYuLyee (HOM) 1ievannisldssuuiinansnaiu
Foldld finsAeasesraduiidaaseiu nilvgsiadodunirfuuseidu
Hoynnene 9 A9 9 fuegdeiiien Usenoutuainulidoaadosiurosdoya
sadvdodianwaradu 9 Jelildiecudvanfiasnadlivinisiiu vudiuiie
ysonnisuagaiiuludiweenisiadeldy waiadeedeiuguildeead
AuseuueaguIn lasindavienandade sedeviinisysannisoseandnuas
Tauauladenisuivsianisdeya @ednlundazUssinniisauynagnan
ndrravApauunuLazkalsElovilddunatuaznisidngin Usyyuuaznns
A55M0

dsu

q

“NUNYBE” Juumdafifioadu “au” wie “UYe” 1uﬂm1ﬁﬂﬁuaqmuﬂﬂ
Wunswoaunsedunswe (Assets) Vlmﬂwmammmumnaaﬂﬂi Dunswaaui
umummmauummqammmnmwmmwyﬁuau 1gun 1) Junswdausisu
doaliild (Intangible) Tagvldisinasutanswsauoenidy 2 Useuamlugq Ao
n¥wiaufisudosld (Tangible Assets) uar niwdaufisudoslild (Intangible

Assets) 2) hiflandaumilounswdaudu uaz 3) @519 “yaAwiny” l6Ldus
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UNARED

unAuinaTenIsWagusidoudyusunisineas lasonde
Andnsnizdnenameunsasnsgiidusalunisuivissanisqusy weliifa
MsUSUISIANTsAduariigunw dwadouseAnduanisdniiueuvaadusy
SnansiwdsuulasisiniSoanaluladiasuinnssunienisinuas fdua
nsenudediiininfivinisianisqusy egrmandedild nisdnfiueuves
AusiFoudyurun1sinses uenandesdinisuiunssanisiauda dedesends
nuasnsgidusulunisuinisaus Alaudnsuednonal feuiieguyu
TaglinTeAmauuny Fen1stinaudnunzreinoauIysan1ssandunis
uimsianisausiu wWisulddunsldudnniswsuninas 4 tdnisuddadie
nsrutunsdeaniag 4 WeliiiaUssAnsuafialunisaniunisvosguaiious
YUYUNISINYET
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Abstract

This article discusses the development of agricultural community
learning center. By using the volunteer characteristics of the farmers who
are participants in the management of the center. To achieve good
management and quality. Affecting the operational effectiveness of the
center. Also the rapid change of technology and agricultural innovation. That
affects those who are responsible for managing the center inevitably.
Operation of Agricultural Community Learning Center aside from having to
have good management. Must rely on farmers who are involved in the
management of the center that has volunteer spirit characteristics. Work for
community without hoping for compensation. Which the integration of
volunteer characteristics with the management of the center. Comparable to
the use of the 4 Phrommawihan lead to practice through the 4
Sangahavatthu. For good effectiveness in the operation of the Agricultural

Community Learning Center.

Keywords: Management; Agricultural Community Learning Center; Volunteer

Uniin

unauiiduunainudeseniineiuidoifes niswaunluiaa
UseAnSuannsisnisusmsianisquaiSpudgurunisineas fAnan1sidewuin
UszAnsuavavgudiSousyurunisineas lasudnswasindiundsnisuinis
Fan1suuuidiusin Usenousie siuda saudadule $auneumuy $u
Aanflunis saudeeuuseiiiung uarsinsunalselovl Jaduuneanudnss
Usnoueig mnug nwe/mnudinisa malulad/uinnssy inuasnsauluy
NU UAENISAATE SINTISTSUNzIRNISUGTE Usenaudas Masn (dune)

WINLesi (350y) BaeNesIIdaU (3eez) Sauasuunly (3T9dn) uananma

aududsiudrsailidnuilstadudrdynAenuanyuyinenan vounyasnsed
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drusnlunisumsdanisquaidoudyurunisinsas tadududdnyiilug
UsvAvsuadia

guiiFousyurunisinuas uuuimiemidunisiaunisineas e
uuuiauy atud 12 Fadunissaunduuesauluguru ugudnatesavsay
JoyadnnarsaudvosguruiinzinludnisdaaiunseuauntsiFous niedau
nsinwasdmsudssrvulugury [JunaaasuasivlenidlunisiSous ns
fdnemoa nisuaniUasulszaunisainienisineasvosguru Snaduunas
USNISYUTUEIUNNSINEAS 1 nsTaninssufidenndesiuaudesnisiSous
savinuasns lasidunszuiunisiseudiieliiutunisidsulasmoauianssu
NNNSINEAT NDWRAgUYULANNITITOUS uazsansWauuUUANauoY 1Ty
guiiSpudvoainuasnsidiiunislasinuasns wazieinuasns faedeliia
Arduudvesuruosedidu waniisliasnadestuunuRmuINISINYeS
Tt aunumuAsugRauAzAIALUINYNE atiufl 12 Sguia aaw. fulouleld
faudizoudnisineaslundaziuiiiofuundaioudnienisineas 910
NBasNsAUsSEaUAIINANSY uasfidrduineasnsduuuuinaitudeed
AndnurdnoaluntssiuudmsdanisaudiSousy il wunaioliqud
Soudy inuthilunisdionsaainudimaluladnisineesimneaudugusuld
ag1aGui sanfenisliuinisdeyatnrarsudinuasns nsldudnisdau
N15INEE5aUY uarn1suityrinassuiioedondouvaaneasns laglind
wanpuuny Yilsuivdulednul AudnvurInedrvoaneasns lunisialy
Uszandldsmfunisusmsianisiiowmugudisoudgurunisineas liia
UsvAnsnw uazdsednsuaauivnefisvuald

NISUSHISIANIS

NSUSINSUAZNSTANTS (AUWaS InwuAY, 2551) danumuneildlunis
AmUANQUATINISVSpavAnslidmnsaduluianisesldedeiilssAnsaw uas
U558 700 UsEANAT09ANSAIS ATMSUULIAANISUSUISTANISLUUALAN

(Classical Management Approach) lana1afian1susuisdanisinduidugnis
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udwslagsefilseAnsnwroaednsiuasiinandnss msuimsdanisidu
nouiiefiosdnslagdiusiuaasnadsnsusulseUseansnmuasseansua
wanddyresuuAaiisl 2 Jsedu Ao yaUseansnaw (Efficiency) wu18ny
ANNATNNSOUNSHAANATWSAd DS drens I dunudmsunsweinsange
wavalaUseAnSua (Effectiveness) wungafiy ANNAINNSNUDNBNANISIUNSASIY
Tussainguseasavsoraanefiduald fluureaselildddedeuiunm
YaanSWeNsAFluNsEUUNSUSMISIANS (Certo, 2008)
Fuiltinivin1snannfienisusmsianisiiinnisusmsianis (4w uw
N, 2549) wnefy nisiasuasvdanlneluddeaniivasannnnisasinans
uysovuLardnaAsAduuyes asoasududeauiiiifmusssy 30930 and
UUBETL uAzdIsaruud1il AvddnBnUsenisuilade nssuaunislunislui
Wmmnsdedevendonisiaiuasieniing arudila adeanuassuinuas
audniinlunisidiunidiusanluniswauinaznisenszauduanlnegves
Ussrruuaznaduiifondosiedoinisuininusenisuazusdlang1va3ed
uazeaiiovnieidedndaludiuang Wy vulsen yaains wavanisald
uavdrunIefiaainu uonaniinisususiifunseuaunisogteniledas dy
winpAauifiduaeudg lunisuimsiSenit “nsguiunisnisusus” Suf
a3anseurunsuisifuunanudanldinswanndudedateinmiludnes
£991 “POSDCORB” Us¥naumag 1) N15211NUKNYE (Planning) 2) N1s9601S
NANNS (Organizing) 3) ﬂ’ﬁﬁ)’@ﬂ’ﬁuﬂﬂa (Staffing) 4) N1s81WI8N1S (Directing)
5) n1sUszd1uIU (Coordinating) 6) N15518811 (Reporting) 7) N1sNudszun
(Budgeting) luilaqtiufiosnniniswannanuiniamgdnssuamansnszuaunis
usmsaaldasuain “POSDCORB” uiu “POLE” Fefide 1) NIFINUNY
(Planning) 2) msé’@msaqﬁmmawﬂmﬂs (Organizing) 3) ﬂ’lSLﬂuﬂ:J:ﬂ’]
(Leading) 4) N3AIUAN (Controlling)
MnuwAaisafunisuimssansaunanasdléin msudus Ao nns
frvuaulsunsfid1fny uarnsiTUALELNLYaNNANS dumsiansldiunis
usauisaiunsdiiveuioiduldamuleueinauail fidoliianas
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a

wsoavAnsamsaaniiuianiseglaegiluszansnw wazussginguszava

pednsaeld TagraunsvesnsiansifioiesAnsussqinguszasdaal ifiog
4 Fumpu Ao NFIUEL MSTANTS MsTNi uArNMsAIUAN TeevAnsiiseau
anudSvasialdannsufiaemduseudand e eiussansaw
AUGISBUSYUTUNISINEAS
gudiSsudgarunisinues WuuumwmililunmsWannnisinees au

uwuaiuny atui 12 Fadunssaungueesadluguru ugudnatesavsau
Joyaiarsanudveuruiazitlugnisdaatunszuiunisnsouddmsu
Userrvuluguru 1uunauasuasivloniadlunisifousnisatensa n1s
waniUagudszaunisel msAuneagidam Tausssy Allon uazoNANYalvey
st SniaduuvasuInIsrsUE e Wy nsTananssuiideandesiuany
doensiFoud vesyuvu laesifunisnsruiunisioudiioddtiavesaulusgusy
Weliiutunisiasuulasosduan feldifiagusuuienisiSous uazjenis
Wannuasuuuisawed iugudiSsudvonsermu Adniunislasusvyvu
uaziiaUsErmu Faefoliiiaanuduudwosmruagedeiy nsdnuiveuves
AudisoudyurunisinsasogneldudnAnian “INEasNTWaLINEASNTEIe
fuovivaziannuduudeuavseiu’ (nevidouaswauvudadsunisineas
nsuduasunsinues, 2561) WaninevosgusiSoudyurunisinsas Aenisi
insesnsiuRuamnsainanudildsulvussgndldlunsinnsinuasuuiuiivos
auiey USuidsunisudaliimunganiuiui waraudesnisvesaaia nilv
dununiswdeanad wanAefiauniwiazU3uinmniy dealiineasnsiaw
awadldosnedediu

Tunrssfiusvvesdudisusgurunisinees In1siivdnnisusnis
Fans POLC wildasnafugusssu anunsaaduneldeel

1) N15219uKY (Planning) lasfinnsitvuaiaguszasa 1auune
DNAUTENDUATNY TINTNNINTSUUALISANTUNITVONAUII S SUSYUBUNISINEAS
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