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Abstract

The world today is changing rapidly. Countries around the world have convenient
communication and information exchange, leading to competition in all areas - politics,
economics, business, society, technology, and education. Thailand, as a member of the world,
is also impacted by these changes and needs to improve and develop itself in all aspects to
be able to exist amidst the volatility of the current world. The ability to compete and create
economic stability is a key factor that will lead to the country's security and is the goal of
sustainable development, which requires human resources, technology, and the morality of
society. The best tool to help development achieve its goal is education, as it aims to develop
both intelligence and operational capabilities. However, the quality of education so far has
not been as successful as it should be, and the results of the ranking of the quality of
education management in Thailand are still not satisfactory. In the global era of rapid
technological advancement and social change, leaders (Leader) and "leadership (Leadership)"
are crucial factors that should be developed based on the middle way and maintaining the
balance of various components, as well as prioritizing (Priority), which is very important for
both individual and leadership levels. Therefore, transformational leadership is a new
leadership approach that has been synthesized from 5 basic leadership theories to have

characteristics that are consistent with the digital age and the 21st century world..

Keywords: Transformational Leadership; Characteristics of Transformational Leaders; Digital

Leadership; The 21st Century World
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