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Abstract

Future leadership is the style of modern leadership that is an essential key to
organization development in the artificial intelligence era. It helps improve productivity and
quality service, increase worthwhile profits, promote morale among personnel, and create a
lasting impression and loyalty to customers continuously. Future leaders have important skills,
including emotional intelligence, building trust, effective communication and creating a

cultural difference with important characteristics including having a vision, flexibility, sympathy,
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ambition, and eagerness to learn. Importantly, create a brand famous which is evident to

customers, the market and society, both at a national and international level.

Keywords: future leadership; modern organization; artificial intelligence era
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