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Abstract

Unwavering love and dedication to the organization, aiming for sustainable quality in
the era of smart society: Super Smart Society 5.0 plays a crucial role in the success and
growth of each organization. It defines the identity of each organization, links the
relationship between members and the organization, creates values, foundations, and
demonstrates shared behaviors among members within the organization. Therefore, it is
essential to create and develop an organizational culture that aligns with change to lead the
organization to success, pass through various crises, and grow sustainably. It helps create a
trustworthy environment, fosters a culture of learning, promotes a flexible working
environment, inspires employees, develops them through diverse methods, fosters quick
decision-making skills, adjusts strategies to lead competitors, emphasizes the effectiveness of
work, and builds a satisfied and loyal customer base. It helps the organization establish a
reputable quality and a positive image through unwavering love and dedication to the
organization, aiming for sustainable quality in the era of smart society: Super Smart Society
5.0. It possesses key features such as proactive work, leadership in change, a person of
learning, creativity, digital technology innovation, flexibility and adaptability, emotional
intelligence, and effective communication. Self-adjustment, mission, participation, and
individuality are essential to drive the business towards sustainable growth, coupled with a

sense of responsibility towards society and the environment.

Keywords: Loyalty; sustainable organization; organizational quality; Super Smart Society
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Abstract

The world today is changing rapidly. Countries around the world have convenient
communication and information exchange, leading to competition in all areas - politics,
economics, business, society, technology, and education. Thailand, as a member of the world,
is also impacted by these changes and needs to improve and develop itself in all aspects to
be able to exist amidst the volatility of the current world. The ability to compete and create
economic stability is a key factor that will lead to the country's security and is the goal of
sustainable development, which requires human resources, technology, and the morality of
society. The best tool to help development achieve its goal is education, as it aims to develop
both intelligence and operational capabilities. However, the quality of education so far has
not been as successful as it should be, and the results of the ranking of the quality of
education management in Thailand are still not satisfactory. In the global era of rapid
technological advancement and social change, leaders (Leader) and "leadership (Leadership)"
are crucial factors that should be developed based on the middle way and maintaining the
balance of various components, as well as prioritizing (Priority), which is very important for
both individual and leadership levels. Therefore, transformational leadership is a new
leadership approach that has been synthesized from 5 basic leadership theories to have

characteristics that are consistent with the digital age and the 21st century world..

Keywords: Transformational Leadership; Characteristics of Transformational Leaders; Digital

Leadership; The 21st Century World
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Abstract

Agile leadership is a new style of leadership in the digital age that can adapt to thrive
in an agile environment and drive successful processes and outcomes. Agile leadership is a
person who can quickly adapt to changes, adapt the strategic capabilities to cope with
globalization, promote a continuous learning and innovation culture, encourage personnel to
experiment and learn from mistakes that can be used to develop their work to gain a
competitive advantage with other organizations. It includes the following essential
components: adaptability and flexibility, having a vision, change management, sympathy,
creating a positive atmosphere, effective communication, and curiosity.

Keywords: agile leadership; digital age
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Abstract

The objective of this research was to reduce the costs of purchasing scientific
materials and chemicals, as well as to decrease the time, burden, and quantity involved in
preparing scientific materials and chemicals. The sample group consisted of 50 high school
students from the Science-Mathematics program in the second semester of the academic
year 2022, selected by purposive sampling. The research tools included an analysis form for
identifying problems in managing the biology laboratory by using paired sample T-tests. The
study results indicated that the efficiency of using the biology laboratory significantly

improved at the .05 level after implementing the Lean system.

Keywords: Lean Management; Biology Laboratory; Science
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