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ABSTRACT

The research objectives were as follows: 1) to investigate the level of ethical leadership and
compare leadership and ethical leadership development guidelines among institution administrators
aoffiliated with the Nong Khai primary educational service area office. The sample groups used in this
research were administrators and teachers. Two hundred ninety-five were chosen randomly based on
the school's number of students. The research tool was a 5-level estimation scale questionnaire with an
I0C of 0.67 to 1.00 and a reliability of 0.86. Statistics like percentages, means, standard deviations, and
one-way ANOVA were used to gather and analyze the data. When it found a difference, it was tested
by Scheffe's Method. The study's results found that: the "ethical leadership level is at a high level." The
side with the highest mean was justice, followed by trust and honesty. The side with the least meanness
is an aspect of empathy. When the ethical leadership of big and small school administrators was
compared, it was found that there was a statistically significant difference of 0.05 between the two
groups. The other pairs were not statistically significant at 0.05. ethical leadership development
guidelines, executives must also perform their duties. Objectivity has no conflicts of interest. Be neutral,
without bias. The facts should be carefully studied to prevent mistakes in school justice decisions. and

assign tasks to subordinates according to their knowledge, abilities, and voluntary.

Keywords: Ethical leader, Administrator
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m’az%ﬁ’uﬁa@%ﬂﬁ‘s‘m ss df MS F p
1. AsAnEednd 0.36 2 0.18 6.94 024
SEMINNGH 101 752 0.23
aneungs 137 754
2. pupas (a9l 5.75 2 188  534*  0.00*
SEMIINGH 480 752 0.01
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5. AMUATINYATTTH 1.49 2 0.75 284 006
SEMIINGH 482 752 0.21
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4. punaienlala 0.94 2 048  9.59*  0.00*
SEMIINGH 2089 752 0.50
anelungn 2184 754
AT 0.94 2 047  440% 004
SLNINGH 235 752 0.21
anelungn 528 754

*p < 0.05
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