NFEIFINYINIFIANTT HNTINYIRYINBANFNAUAT
91 2 21Ul 1 4N91AN - WENEW 2565

WS EE AR DINAL BIuReARISSET 21
Wasasdumaluladndniuundseddanly
DIGITAL SKILL WORKFORCE OF 21°" CENTURY CITIZENS
TO SUPPORT DISRUPTIVE TECHNOLOGY ON THE NEXT NORMAL

LS o v
R asaen’™ gRITI UaEmas’ URsgsEANE NseN’

Titiya Netwong1*, Chutiwan Boonarchatongz, and Surasit Songm05
Received: 05/02/2022 Revised: 20/02/2022 Accepted: 07/03/2022
UNARYa
ANINNTISTUNAYBS LABA-19 LmeﬁmmﬂLﬂwgﬁ@ﬁﬁﬂﬂﬁﬁﬁlﬁmNﬂﬂ‘izwmmmLL‘N\mu

a aa o

AflusnlunsegussnwinesAdvasiniu nsdulneesuunsinyzusenian uwaumesnis

P ' B
a a <

Aiisdud s auiassadnsuaassgiediden uaiAsgiaguan n1sszualadn-19

'
aa o A

YinliAnZAsatlva (New normal) wazANABINITiNdsARATRATaTIa I ITaRmuwasTEmalulat
o 4 id o A S v v
NANTUAEULUAIB8WNWANKU (Disruptive technologies) NANARTINAMATNRBAARBIILAITNABINTT
PNIATINT NRIENIARIUTIABITALATENNTEENTN DU ARRINTUUINIUBUIAR ABIYTINTT
Fapnidenlsopnuiuanginiswinas i AAIALINTHEUIARTIABINITYARINTHHANHEINITOUUD
Ty Fe walasuarmnagsui 21 %@@:ﬁﬁfﬂggrﬂﬂmmmﬁﬂuﬁﬁﬂmmzﬁ WPIHTBIS WA WA EN AN ALY
a ad o o/ a a = ¥ ¥ s < ! s
#3pafdn (U (Next normal) naslada-19 g3fa mefuualunnislesenauas nueua szuy
. 3 v C . . . v
Toyeyrsehing ma‘@mmi*ﬂmdmmmTwmmmﬁu AIANANGATNITFDUTNNITANABNITHTN
YARINTAATWUINARITTET 21 92N IFARTAUTNIUUANBUIAA (ABE1ITUAY winlus
o a { o o & o a . ¢ o
ARIARITINTUNAI AR -19 fuseeunndpdndunesiuaaufa (Mindset) ATNFTIAUTANTTN I
o v - ; o aa o & v -
1911971 warin1sasasIAndnnsaNiantsAilingsie Asiuneslisluuunisitengaanniin
iensimmnueshinezAaanssruudnalunisinnuiiansBuuaaiuamnisEengimm
Py . o ¥ ¢ 4 4 4 g .
AUBIBENABIHBININUNAANDTNNITEeN aeulaw "V\iLﬂuLiQ\?V]nﬂN’]ﬂWGﬂﬁﬂﬁﬁ BTN LA

TN mmﬁ%uéffsLﬁﬂmw@%i@m?ﬂ@ﬂLmaﬂmﬂm

FIEIARY : WTNIINEZATR, AuARaTIEdt 21, maluladnand, FAedddall

123 gngrstilszananrirmaluladansauma anzAnenmansuazmnalulad sniinendusaundn
Lecturer of Information Technology, Faculty of Science and Technology Suan Dusit University

“BNaRAne: titlya_net@dusit.ac.th


HP
Typewriter
Received: 05/02/2022                          Revised: 20/02/2022                        Accepted: 07/03/2022


JOURNAL OF MANAGEMENT SCIENCE SAKON NAKHON RAJABHAT UNIVERSITY
Volume 2 No.1 January-April 2022

ABSTRACT

COVID-19 outbreak and the global economic recession have impacted the labor market
that tends to transform into the digital skill workforce. Job growth of future skills increases
a demand for people who can fill green and health economy jobs. Covid-19 pandemic creates
a new normal and the need for digital manpower that can develop and implement disruptive
technologies. Therefore, people with qualities which are in line with the needs of the businesses
and diverse sectors must prepare and provide future learning lessons for the future workforce.
In other words, they must integrate a society that connects people and science together since
the labor market of the future needs new talents, i.e. the talents of the 21st century which will
lead to the future where people with special characteristics can support the disruptive
technology on the next normal after COVID-19. Hence, all parties, both government, private,
and labor sectors must adapt to survive in the future world, that is to say, having a suitable
curriculum to build quality personnel of the 21st century who will stably enter the labor market of
the future; the workers of all age groups have to establish the new mindset to create the work

and business innovation.
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