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Abstract

The purposes of this research article were: 1) to study the level of human resource management, human
resource development, and performance effectiveness of PEA personnel in Sakon Nakhon province, and 2) to
study the influence of human resource management and human resource development on the performance
effectiveness of PEA personnel in the area of Sakon Nakhon Province. The sample group was the Provincial
Electricity Authority, Sakon Nakhon Province, totaling 216 people using the random sampling method. The
questionnaires was used as a tool for collecting data. The statistics used in data analysis were frequency,
percentage, mean, and standard deviation, Pearson’s correlation coefficient and multiple regression analysis. The
research revealed these results: 1) Human Resource Management of the Provincial Electricity Authority, Sakon
Nakhon Province, the human resource development of the Provincial Electricity Authority in Sakon Nakhon Province
Overall was at a high level. The overall level was at a high level as effectiveness of the performance of the
personnel under the Provincial Electricity Authority, Sakon Nakhon Province. 2) The variables of human resource
management could jointly predict the performance effectiveness of PEA personnel in the area of Sakon Nakhon
Province, which was 41.50% with statistical significance at the.01 level. When considering the subvariables, it was
found that the subvariables with the highest standard predictor regression coefficient were safety and health,
followed by performance evaluation, except human resource planning, recruitment and selection of personnel,
remuneration, and other benefits. As for the variables of human resource development, it was possible to jointly
predict the performance effectiveness of PEA personnel in Sakon Nakhon province. was 49.20%, with statistical
significance at the.05 level. When considering the subvariables, it was found that the subvariable with the highest
standard regression coefficient of predictors was organisational development. followed by training and development
and career development, respectively.

Keywords: Human resource management, Human resource development, Performance; Provincial electricity

authority
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