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Abstract

The purposes of this research were to study 1) To study the level of transformational leadership
Organizational Culture and Organizational Membership Behaviors of Provincial Electricity Authority Personnel in
Sakon Nakhon Province 2) To study the influence of transformational leadership on good membership behavior of
the Provincial Electricity Authority Personnel Organization in Sakon Nakhon Province. 3) To study the influence of
organizational culture on good membership behavior of PEA Personnel Organization in Sakon Nakhon Province.
The sample group was Personnel under the Provincial Electricity Authority, Sakon Nakhon Province, totaling 216
persons were stratified sampling using a questionnaire as a tool for data collection. and the statistics used to
analyze the data were frequency Percentage, mean, standard deviation, Pearson correlation coefficient and
multiple regression analysis. The research revealed these results: 1) Transformative Leadership of Provincial

Electricity Authority Executives in Sakon Nakhon Province Overall, the organizational culture of the Provincial
Electricity Authority in Sakon Nakhon Province was at a high level (Y =4.20). The overall level was at a high
level (Y = 4.01) and good organizational membership behavior of PEA personnel in Sakon Nakhon Province.
Overall, it was at a high level (Y =3.90). 2) The variables of transformational leadership could jointly predict the

level of good organizational membership behavior of PEA personnel in the area. Sakon Nakhon Province was

49.90% (R2Aollj=.499) with a statistical significance at the .05 level. Considering the subcomponents, cognitive
stimulation (B:.SSO) and motivational stimulation (B=.159) were excluded for ideological influence. and taking
into account individuality 3) Organizational culture variables could jointly predict the level of good organizational
membership behavior of PEA personnel in Sakon Nakhon Province at 47.80 percent (R2Adj=.478) with statistical
significance at the .05 level when considering the sub-components. It was found that the unified culture (B:.458)

and the communal culture (B:.190) except the adaptive culture and mission culture.

Keywords: Transformational leadership; Organizational culture; Organizational citizenship behavior; Provincial

electricity authority
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