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Abstract

The objective of this research article were 1) to study situational leadership level, 2) to study the personnel
management level of school administrators, and 3) to study the contingency leadership of the management that
affected the personnel management of the school administrators, affiliated with Kanchanaburi Primary Education al
Area Office 1. The sample group consisted of 313 school administrators and teachers using Krejci and Morgan's
tables. The purposive sampling was employed. The research instrument was a 5- rating scales questionnaire with
Cronbach’s Alpha coefficient of contingency leadership variables of .94 and personnel management variables of
school administrators of .93. The results of the Research showed that 1) overall and each contingency leadership was
at a high level, 2) personnel management of school administrators was at a high level, and. 3) the contingency
leadership could affect the personnel management of school administrators. It was found that participating (S3), telling
(S1, selling (S2), and delegating (S4), affect the personnel management of school administrators could predict personnel
management of school administrators by 52.10% statistically significant at .01 level, expressed a predictive equation.
as follows. Predictive equation as a normalized score 2y =.387 (Z,) + .370 (Z,) + .248 (Z,) + .116 (Z5)
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WAIATIHILLTLTIY SS do MS F Sig.
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Unstandardized Coefficients Standardized

FuLlanenngod Coefficients t Sig.

B Std. Error Beta
pAAsTl (Constant) 1.843 151 } 12.241% 000
AU TN (X,) 276 036 387 7.714% 000
AUAINTT (X,) 239 029 370 8.118%* 000
AN AITHAR (X,) 136 024 248 5.612%* .00
ATUHBLMHIENH (Xs) 050 020 116 2.496** 013

** faRAynNaiRngzau .01
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