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Abstract

The purposes of this research were to 1) study the level of servant leadership among school
administrators. and 2) compare the level of servant leadership of school administrators as classified by position,
level of education, and working experience, and 3) study guidelines for developing servant leadership among
school administrators under the Amnat Charoen Primary Education Service Area. The samples used in the
research were school administrators and 421 teachers in the Amnat Charoen primary education service areq,
selected by simple random sampling to determine the sample size by using the 15 percent criteria of the
population. The research instruments consisted of a five-rating scale questionnaire with a confidence value of.96
and an interview form. Statistics used in data analysis were percentage, mean, standard deviation, t-test, F-
test, and content analysis. The research findings were as follows: 1) School administrators overall had a high
overall level of servant leadership among school administrators was at a high level. 2) A comparison of the level
of servant leadership of school administrators as classified by position, level of education, and working experience
had the overall aspect significantly different at the.O1 level. 3) Guidelines for developing servant leadership
among school administrators consist. of four aspects: 1) Servant; school administrators should have a public mind
and develop themselves to have all-round knowledge to meet the needs of their colleagues. 2) Empowerment:
school administrators should assign tasks according to the aptitudes and abilities of each colleague and always
encourage colleagues. 3) Vision: School administrators should have a broad vision, imagine the future of possible
educational institutions, and involve all sectors in planning. 4) Honor: School administrators should respect and

provide opportunities for colleagues to express their opinions about their work independently.

Keywords: servant leadership; school administrator
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