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Abstract

The purpose of this research were to 1) study the influence of compensation and benefits on intention to
resign; 2) study the influence of equality and justice on intention to resign; 3) study the Job opportunities and
advancement on intention to resign; 4) study the administrative policy on intention to resign; and 5) study the
influence of Job description on intention to resign. The sample consisted of 400 private company employees in
Sakon Nakhon province. The research instruments was a five-rating scale questionnaire, with factor loadings
between .675 and .889 and Cronbach alpha between .715 and .929. We examined the hypothesized
relationships among variables by using multiple regressions analysis. Were as follows 1) compensation and
benefits had no positive influence on intention to resign, (b=-.061, p = .440); 2) equality and justice had a
positive influence on intention to resign (b = .115, p = .150); 3) job opportunities and advancement had no
positive influence on intention to resign (b=-.061, p = .440); 4) administrative policy had not a positive influence
on intention to resign, (b=-.061, p = .440), 5) job description had a positive influence on intention to resign

(b = .115, p = .150); and 6) co-worker relations had not a positive influence on intention to resign (b=-.041, p = .627).

Keyword: resignation; private company employees.
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F = 3.480 p = .002, Adj R? = .36
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