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Abstract

This research investigated the mediating effect based on Baron & Kenny (1986) approach. The objective
of the research was: 1) to examine the influence of organizational teamwork culture on organizational engagement
2) to examine the influence of organizational teamwork culture on work motivation; 3) to examine the influence of
work motivation on organizational engagement and 4) to analyze the mediating effect of work motivation on the
relationship between organizational teamwork culture and organizational engagement. The sample consisted of
personnel from the Department of Land in the Lower Central Provincial Cluster 1, covering Kanchanaburi,
Ratchaburi, and Suphan Buri provinces. From a total population of 409, a sample size of 202 was initially
calculated. However, to enhance data reliability and accuracy, 300 questionnaires were distributed, with 263
completed sets returned. The research instrument was the 5-level rating scale questionnaire. Data were analyzed
using frequency, percentage, mean, standard deviation, Pearson’s correlation coefficient, simple regression
analysis, and multiple regression analysis. The results showed that;1) organizational teamwork culture had a
significant positive influence on organizational engagement; 2) organizational teamwork culture had a significant
positive influence on work motivation; 3) work motivation had a significant positive influence on organizational
engagement and 4) when the mediating variable was controlled, the positive relationship between organizational
teamwork culture and organizational engagement was significantly reduced. Consequently, work motivation was

identified as a partial mediator in this relationship.
Keywords: organizational engagement, teamwork culture, work motivation
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