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ARTIATY: TAHUFITNBIANIT, NTTANTTNTNYINTNYEE, NITUAEUHIUGRATA

Abstract

The objective of this article was to examine the strategic influence of organizational culture on human
resource management within the context of digital transformation. The study employed a descriptive methodology
as its primary approach, incorporating relevant concepts and theories of organizational culture and human resource
management that are tailored for the digital age. Due to the rapid technological advancements together with
economic and political shifts, investing only in technology does not guarantee success in the absence of
organizational culture, which serves as the foundation of behaviors and beliefs of individuals within organizations.
This article highlights that adaptive culture, which emphasizes agility, lifelong learning, and experimental courage,
is a critical variable in driving the entire human resource management. Consequently, human resource practitioners
require re- engineering their core system, beginning with a recruitment strategy that emphasizes adaptability of
candidates and risk- taking propensity, the implementation of reverse mentoring programs to foster
intergenerational learning, and the application of agile performance management to reward experimental efforts.
Therefore, integrating an adaptable culture into human resource management strategies is essential for enhancing

competitive advantage and developing a workforce resilient to digital uncertainties for long-term sustainability.
Keywords: organizational culture, human resource management, digital transformation
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TRUEIINDIANTS
fnagannadaliannanlalunisfnundmmnssauesanis anfAne1Ees N19R3190958N AT
89AN13 (creating social climate) Aarnanlan1ndu dound A./.1980 Schien (1990) B 1A HINTMWEITH
BIANIAIE LI aUSTULAEIHI TN AT AINTINE DIFHNBNIINAIETU WATAINITOUEN  BIANTTNT
a8N9INBIANIINAIA (Singh, 2010) wilnsunetussanisazianladfinnsinem gUuuL wazAndanuey
B9ANITHIUTANETINDIANN B TuRTiBAvENaREININABsTUY JULLLNNSEANNT wazTadud o
JiFAR AsiBe AnALATIEI39TaD9AUABBIANTA (Litwin & Stringer, 1968 97T Singh, 2010)

AemAI AR NS AN AT UNHINTHLETHBIANNS UATAILLLIATAUETINEIANTT TITINA DA
matnAEnENELazNITREE AN A TassaNes AT tuTag i inanang unazAEnEngn1afiaani
wilaunazusnandusuiosnainnisfnendesimnssansiududssfifianufsaiutunaiesnanaan
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ANFLTEY A9Tl Hofstede (1981) 18891 Armdaiussznansdany avansuazialanyanaiuiEossssaynd
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wazadENANINIAAREN L1 ViAUAR AHiEe AoiA waznisgelanuluuAazaIANIT (Litwin & Stringer,
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1. ANIETINUALAALABN (staffing & selection) HANTNEINTNREIABILSUILABUINNNNTARADNTILTIN
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