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ABSTRACT

The objectives of this study were to: 1) investigate the components and guidelines of the
innovative leadership development model among administrators of private vocational education
colleges; 2) create a model for this purpose; and 3) evaluate the model's effectiveness in
developing innovative leadership among administrators of private vocational education colleges.
We conducted this study using a mixed method, dividing it into three stages. In the first phase,
qualitative research methods were used to study the aspects and guiding principles of the creative
leadership development model. This required five experts and included a comprehensive
interviewing procedure with key informants, including the examination of relevant research and
literature. We examined the data through qualitative analysis, categorization, analysis, logical
synthesis, and data correlation. The second phase of developing an innovative leadership model
included establishing a framework and obtaining validation from eighteen experts regarding its
appropriateness. We examined the quantitative data using the mean and standard deviation. The
last part of the model's qualitative data is an evaluation of how useful it is and how 43 private
vocational education institutes' administrations use it. On the other hand, we assessed the
quantitative data using an average and a standard deviation. The research findings on the
innovative leadership of private vocational college administrators consisted of seven elements: 1)
vision for transformation, 2) collaboration, 3) innovation, 4) engagement, 5) developing a learning-
oriented social environment, 6) risk assessment, and 7) establishing an innovative organizational
culture, employing the development process in accordance with quality management principles
(PDCA). We merged the three development approaches: self-development, interpersonal
development, and experience-based development using the PDCA. It served as a framework for
establishing innovative leadership. The innovative leadership development model consisted of
three components: 1) innovative leadership components; 2) guidelines for developing innovative
leadership, which included the development process and methods; and 3) success factors, which

comprised the format's highest level of usefulness and suitability assessment results.
Keywords: Leadership Development Model, Innovative Leadership, Private Vocational Colleges
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