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ABSTRACT

The purpose of this research is to examine the moderating effects of
organizational digital transformation on the relationship between organizational
integrity and transparency; and the efficiency of government procurement and supply
management of higher education institutions in Thailand. We utilized questionnaires
for data collection. We collected data from a sample of 85 executives of higher
education institutes in Thailand. Statistics used in data analysis were mean, standard
deviation, multiple correlation analysis, and multiple regression analysis. The result
found that the organizational digital transformation in terms of organizational culture
change has a positive correlation and impact on public procurement performance; and
on supply management, value, efficiency, and effectiveness. However, organizational
integrity and transparency has no significant impact on the efficiency of public
procurement and supply management. Our results could be utilized to develop
guidelines for organizational implementation of digital transformation. To better
support the Thai educational system in the modern age, organizational executives
should adopt modern information technology systems to increase the effectiveness
and efficiency of curriculum preparation, teaching management, and process optimization.
The executives should also emphasize the issues of morality and corporate
transparency to strengthen, correct, improve, and develop new operational methods.
This will increase morality and transparency such that goals can be achieved

sustainably in accordance with the prevailing rules and regulations.

Keywords: Organizational Digital Transformation, Organizational Integrity and Transparency,

Government Procurement and Supply Management
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