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ABSTRACT
The objectives of this research were 1) to study the development of human
capital in education of lecturers in private universities, 2) to study the accomplishment of
management of Thai private universities, and 3) to study the development of human
capital in education of lecturers affecting the accomplishment of management of Thai
private universities in Bangkok. The tools used in this research consisted of a
questionnaire for obtaining primary data as well as the opinion form of the sample

group, which consisted of 371 lecturers from 11 private universities in Bangkok. The
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statistics used in the data analysis were descriptive statistics namely frequency,
percentage, mean, standard deviation and analyzing the influence path by using AMOS
program.

The results of the research showed that 1) the level of human capital
development in education of lecturers in private universities was at a high level, 2)
the level of accomplishment in management of Thai private universities was at a high
level, and 3) human capital development for lecturers' education, consisting of
investment in training and further education that affected the accomplishment in the

management of Thai private universities in Bangkok.
Keywords: Development, Human Capital, Achievement, Private University of Thailand
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Chi-square = 21.674 Chi-square/ df = 2.408 df =9
p-value =.010 GFI=.949 RMSEA = .008
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