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ABSTRACT

The objectives of this research were 1) To study students' opinions before and after
using streamlined new innovator creation process through crafting business innovation for the
competitions. 2) To develop the streamlined new innovator creation process through crafting
business innovation for the competitions. The qualitative research approach was employed,
collecting data through focus group interviews with key informants, who were the consistent
group of 10 Bachelor’s degree students both before and after the process. The collected data
was analyzed and synthesized with relevant theories and concepts to achieve the streamlined

new innovator creation process through crafting business innovation for the competitions.
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The findings revealed that the developed process positively influenced students' opinions
in terms of motivations, expectations, needs, resolution of previously encountered problems,
learning environment, and attitudes. These positive outcomes were aligned with the successful
results of the competitions. Furthermore, the research findings can be applied to instructional

design to enhance students' innovative skills effectively.
Keywords: Innovator, Innovation, Competition
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