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ABSTRACT
The purpose of this research was to study the professional competency of
kitchen chefs in business food organization. The sample were 556 chefs in food
business organization who are members of the Chef Association of Thailand in Bangkok
and surrounding areas. The sample size was calculated by using the Stratified Sampling
to select the sample. The questionnaire by Likert scale was the tool for data collection.
The statistic for data analysis were Exploratory Factor Analysis (EFA) and descriptive

statistics. The results of this research showed that:
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The professional competency of chefs consisted of four components, all of
them could explain the variance of the professional competency at 64.29%, sorted by
importance as follows, Component 1; Leadership in management, Component 2; The
pursuit of achievement in work, Component 3; Relationships with colleagues, and

Component 4; Personal characteristics respectively.
Keywords: Professional Competency, Chef, Food Business Organization
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