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ABSTRACT

This study aimed to study 1) the level of employee opinion on the
organizational management model and the evaluation of employees' performance of
Triple S (Thailand) Co., Ltd., 2) compare views on the self-efficacy assessment of
employee classified by personal information, 3) create forecasting equation for
organizational management model that affects employee performance. The population
was 200 Triple S (Thailand) Co., Ltd. employees using questionnaires as a study tool.
The collected data were processed using percentage, mean, t-test, variance analysis
(One way ANOVA), and multiple regression analysis.

The study found that the organizational management model's level of
opinion was significant (X = 3.92), and the view on the evaluation of the employees'
performance was high (X = 3.89). The personal difference in terms of gender, age,
marital status, education level, and average monthly income was no different on
performance evaluation. The employees with different work experience had different
opinions on the assessment of Triple S (Thailand) Co., Ltd. with statistical significance
at the .05 level. The organizational management model forecasting equation affecting
the performance of employees was

Forecasting equations in raw scores

Y = 1.160 + .256 skills + .194 shared value + .139 structure + .126
systems or

Y = 1.160 + .256 (X6) + .194 (X7) + .139 (X2) + .126 (X3)
Forecasting equations in standard form

Z =305 skills + .250 common values + .161 structures + .161 systems
or

Z =.305 (X6) + .250 (X7) + .161 (X2) + .161 (X3)

Keywords: Organization management, Operational efficiency
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3. Weasvaun1sneInTalsukuun1IInn1sesAn1siinade Useansanluns
UfuRuveInnau USem v3ula ea (Uszinalve) 971n

Bantiun3ide
1. Uszvnsuasnguiaegng
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fanuswensal B SE b B t P
1. euiinwe (X6) 256 | .058 | .305 | 4.411 | .001
2. gnuAtausIn (X7) 194 | 053 | 250 | 3.685 | .000
3. aulaseasng (X2) 139 | 067 | .161 | 2078 .039
4. PUTEUU (X3) 126 | 061 | .161 | 2.052 | .042

AAsf (Contact) = 1.160

wuBme * p < 0.05

1NM15197 8 wuihdadeiidawmareuseansamnisufiRnuvesniinauuion
yEUda loa Wssmalve) 3180 Tdud Fusineg (x6) Fudriiusau (X7) fulassadng (x2)
uagfusEuy (x3) danduszavsanduiusanesluguasuuuiu (b) fe 256, 194, 139 uay
126 wazAnduszavsavduiuaneslusuaziuuinasgu (B) A 305, 250, 161 uay 161
muadu TaedouaumsnensaitiedeiidsmaseussavsammsuftRnuvemiinmuuien
vEUa wa Useinale) $170 ’LugﬂﬂumuammmzLLuummgfmié’ﬁ’qﬁ
aun1snensallugunziuuiy
Y = 1.160 + .256 Winwe + .194 A1deusiu + .139 1A59a319 + .126 s¥UU

Y = 1.160 + .256 (X6) + .194 (X7) + .139 (X2) + .126 (X3)
aun1snensalluguashuLNIRTEIY

Z = 305 inwe + .250 AfeNTIn + .161 1AS9E519 + .161 S¥UU %30

Z = .305 (X6) + .250 (X7) + .161 (X2) + .161 (X3)
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