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ABSTRACT
This purpose of this research were to study the social activities of Thai listed
companies in 2018. The tool used for collecting data was a self — checklist which was
completed by 780 companies. The companies were classified by their industry group
in the Stock Exchange of Thailand: SET market or the Market Alternative Investment:
MAI market. The results showed that the 622 companies in the SET market disclosed

1,774 social activities. For all industry groups, the quality of life was the most
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reported social activity. Environmental activity was the second most reported activity
and educational activity was the third. Only 3 companies classified in the consumer
products, financial, and service groups reported having performed public spirited
acts. In addition, the 158 companies in the MAI market disclosed 469 social activities.
For all industry groups, the quality of life was the most reported social activity, with
environmental activity second and educational activity third. The companies in the
MAI market did not report any public spirited acts; the information obtained for
investors in considering the decision to invest in companies, concerned society and
environment, or selection of responsible business partners for such matters other

than corporate governance.
Keywords: Social Activities, Thai Listed Companies, Stock Exchange of Thailand
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