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ABSTRACT

In the present time, organizations have been surrounded by rapid changes in
environment. In order to achieve the objectives effectively, organizations ought to
prepare to manipulate with the changes. However, setting development plans can be
obstructed because the plans must be taken into actions to move forward through
critical obstacles in the recent surroundings. Therefore, this article was based on the
consideration of concepts, processes and the role of organization development
executive, and the present process and consideration for organizational development
including the roles of organization development executive in organization development
which are the major factors in organization development to sustainably operate and

apply for the environmental changes in the present time.
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