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ABSTRACT

This research aims to survey the concepts and theories used to describe the
research articles published in the Journal of Accounting Professions (JAP) since B.E.
2009-2018, including 143 articles. The tool used for collecting data is a self-checklist.
The results showed that 40 concepts and 44 theories used to describe the research
articles published in the JAP. The concept is used to describe most research articles
are earnings management and earnings persistence, accounting conservatism, and
corporate social responsibility, respectively. The theory that is used to describe the
most research articles are agency theory, stakeholder theory, and expected theory,
respectively. Information from this research confirms the concept and theory that

remains and is widely used in the country's leading academic journals.
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