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ABSTRACT

The qualifications of kindergarten educators are essential for ensuring the excellence
of preschool education. This research aims to investigate the elements of kindergarten teacher
competences through interviews with 20 kindergarten teachers in G province, China, employing
the behavioral event interview technique. To determine and categorize kindergarten teachers'
competencies, subject and content analysis were employed. Statistical study indicated that
the competences comprise 54 elements, including integrity, compassion, cultural acceptance,
pedagogical skills, empathy, effective utilization of abilities, self-regulation, and a thirst for
knowledge. The hierarchical relationship analysis categorized these competences into eight
dimensions: personal qualities, professional ethics, cultural literacy, professional knowledge
and skills, communication and interaction, achievement capability, self-perception, and the
pursuit of excellence. The abilities of kindergarten teachers provide a multi-dimensional

framework encompassing personal attributes, professional ethics, cultural literacy, professional




\@/ JOURNAL OF MANAGEMENT SCIENCE UDON THANI RAJABHAT UNIVERSITY
MSUDRL
o Vol. 6 No. 6 (November — December 2024)

knowledge and skills, communication and interaction, achievement capability, self-perception,

and the pursuit of excellence.

Keywords: Kindergarten Teachers, Competent Quality, Behavioral Event Interview Method

Background and importance of the problem

Preschool education is a vital component of the education system, serving as the
foundation before children enter primary school. Its goal is to promote the physical and mental
health, cognitive abilities, communication skills, and emotional development of young
children. This stage is essential for fostering comprehensive educational development.
Preschool education plays an irreplaceable role in an individual's life and contributes
significantly to the development of a nation. Preschool children are in a phase of rapid growth,
with highly adaptable psychological functions that are sensitive to external stimuli. This is the
period when neural connections are easily formed, and individual life experiences are
accumulated. Neuroscience research has found that early childhood is a critical period,
highlighting the importance of not letting children "fall behind at the starting line" in education.
This strengthens the recognition of the value of preschool education. Modern brain science
further emphasizes the necessity of learning during this stage.

However, the transition from family education to school education often presents
challenges, with weaknesses in mental and emotional aspects. As such, it is essential for
kindergarten teachers to possess professional skills and a nurturing disposition. At the same
time, the presence of extreme behaviors, such as sarcasm, abusive actions, and even physical
and drug-related abuse among some kindergarten teachers, exposes concerns regarding the
quality of the profession. These issues underline the need to examine and understand the
competencies required by kindergarten teachers. This study focuses on identifying and
exploring these competencies to contribute to the improvement and development of high-
quality preschool education.

In the context of Thailand, there are growing concerns about the quality of preschool
education. The gap in teacher competencies, particularly in early childhood education, has
led to the necessity of further research in this area. To better understand how these
competencies impact the quality of preschool education, this study will also address the
specific challenges faced in Thailand's educational system. By identifying the key competencies
required for kindergarten teachers in this region, this research aims to provide insights that will
guide the improvement of teacher development programs and promote the overall

effectiveness of preschool education in Thailand.
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Purpose of the research
1. To identify and extract key elements of kindergarten teachers' competencies using
the key event interview method.

2. To explore the relationships between these competency elements.

Literature review of the research

Teacher competency

David McClelland ( 1973) published " Testing for Competence rather than for
'Intelligence' ", and proposed the concept of competency for the first time, which triggered a
wave of competency research, and triggered "Competencies Movement" (Sylvia Horton, 2000).
In the field of education, the study of competency began with the study of the competence
of educational managers, and with a focus on teachers after the end of the 20th century.

As the study of competence in teachers, scholars at home and abroad have made
diversified exploration of teachers 'competence, and have gone through the “behavioral stage
of focusing on teachers' basic professional teaching skills and classroom behavior performance,
and the humanism stage of” focusing on teachers' identity, emotional attitude, social cognition
and personality " (Palardy & Eisele, 1972; Field, 1979) (Palardy., et al., 1972; Field, 1979), The
three phases, namely, integration of knowledge, skills, motivation, social roles and personality
traits (McClelland & Boyatzis, 1982; Martin Mulder, 2001; spenser, 2008). At present, the
definition of "key competence" provides reference and inspiration for the definition of the
concept of teacher competency based on the key abilities necessary for different professions
(Bi Hualin & Ye Jiangiang, 2019).

Skinkfied A.T and Stufflebeam D (1995)believe that professional knowledge, professional
skills or abilities, professional attitude or values constitute teacher competence. Danielson and
Charlotte (1996) proposed four dimensions: planning and preparation, teacher environmental
monitoring, teaching and professional responsibility to constitute teacher competence. Bisschoff
and Grobler (1998) believe that teacher competence is composed of eight levels: learning
environment, teachers 'professional commitment, discipline, teachers' teaching foundation,
teacher reflection, teachers' cooperation ability, effectiveness and leadership. Malathi
Srinivasan et al.(2011) based on the ACE of ACGME framework, determine the teachers from
the points like " knowledge, learners centered, interpersonal and communication skills,
professionalism, practice reflection, system- based practice" ; six core abilities and four
educators of professional ability for additional project role like " project design and
implementation, evaluation, leadership and guidance". Ramli Bakar (2018) divides teacher
competence into professional competence and personal competence, in which professional
competence includes mastering knowledge, curriculum and school syllabus, learning special

learning methods, ethical insight and professional development; personal competence

3
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includes personal stability and noble character, maturity and wisdom, exemplary behavior,
and is recognized as the source of authority. The definition of the concept of competency by
Chinese scholars mostly refers to the relevant studies of foreign scholars, believing that
competency refers to knowledge, skills, motivation, personality, values and other characteristics
(Wang Chongming, Chen Minke, 2002; Zhong Lifeng, Shi Kan, 2003; Li Ling, 2020).

Conceptual framework of the research

In reality, the differences among subgroups within the teacher community and the
complexity of the teaching profession, as well as the different requirements for teachers to
respond to various educational situations in terms of behavior, potential, and abilities, make
teachers competence a multi-dimensional, comprehensive concept. It requires scholars to
study from different disciplines, different dimensions, different perspectives on teacher
competence. The academic community has also paid attention to this difference and
conducted detailed research on the connotation of teacher competence from the perspectives
of education level, discipline, etc.

As a component of the teacher community, the competence of kindergarten teachers
refers to the comprehensive characteristics of their ability to perform well and efficiently in
educational and teaching work, which can be measured by individual performance (Han Rong,
2021). It is the sum of knowledge, abilities, attitudes, motivations, and traits that kindergarten
teachers must possess to adapt to the specific position of kindergarten education and teaching,
including children's concepts, teaching knowledge, teaching skills, class management ability,
professional ethics, self-efficacy, achievement motivation, and other corresponding personality
traits such as social and self-discipline. It is a necessary condition for kindergarten teachers to
engage in successful teaching and an important basis for teacher post service training (Zhang
Cuiyun, 2020). In the daily life of kindergarten, competence is a potential trait that can distinguish
outstanding kindergarten teachers from ordinary kindergarten teachers, mainly including
educational and teaching ability, educational motivation, self- awareness level, and other
personality traits. It can accurately grasp the psychological characteristics of young children
and effectively improve their physical and mental development level (Lou Xiaoyun, 2012).
Therefore, inspired by scholars, the competency of kindergarten teachers in this study is a
comprehensive collection of measurable personality traits, social roles, professional knowledge
and skills, motivation and needs, self-concept, values, and other factors that are closely

related to the requirements of kindergarten work tasks.
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Research methodology

The study adopts the Behavioral Event Interview method, which involves detailed
interviews with kindergarten teachers to gather information on key behavioral events that
define competency in the profession. A sample of 20 kindergarten teachers from G province
in China was selected for this study. The sample included both high-performing teachers and
those with average performance, allowing for a comparative analysis. The data analysis
involved thematic coding and content analysis using SPSS software to identify the most
frequently mentioned competencies and their relationships.

Sampling criteria were based on the teachers’ performance, which was assessed
through their participation in national and provincial teaching awards and their involvement in
curriculum development. The data analysis included frequency analysis of competency
features and the classification of competencies into categories such as personal traits,
professional ethics, cultural literacy, and communication skills. Validation processes included

a review of the data by participants to ensure the accuracy of the findings.

1. Research design

In order to more effectively collect the information of the events that have
occurred, this study will follow the implementation steps of “interview outline design —
interview content introduction — combing job responsibilities — conducting behavioral
event interviews —> refining and describing the quality characteristics required for work —>
interview data collation and analysis ”.

(1) Interview outline design

To ensure the acquisition of relatively complete information, a " Kindergarten

Teacher Work Behavior Event Interview Outline" was designed based on STAR, emphasizing
the detailed description of three successful and three failed cases in kindergarten work,
including the basic elements of the event's cause, process, feelings, thoughts, actions,
emotions, difficulties encountered, and results, laying the foundation for the smooth progress
of the interview in the future.

(2) Introduction and description

The researcher scheduled an interview time with the interviewee in advance.

Before the interview, the researcher proactively introduced herself to the interviewed teachers,
explained the purpose and content of the interview, the duration required for the entire
interview process. The teachers interviewed fully understood the content of the "Agreement
for Interview on Work Behavior Events of Kindergarten Teachers". The researcher reiterated the
confidentiality principle in the interview, created a relaxed and harmonious interview
atmosphere, eliminated the doubts and vigilance of the interviewed teachers, and gained their

trust and support.
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(3) Job responsibilities sorting out
Because it is impossible to observe the workplace of the interviewed teachers,
the interviewed teachers are asked to talk about their workplace characteristics. Collect the
basic information of the interviewed teachers (age, working years, professional title and other
basic information), and invite the interviewed teachers to talk about their responsibilities in
kindergarten work. The purpose is to collect the cognition of the interviewed teachers on the
responsibilities of kindergarten work, and capture the breakthrough point for the description
of behavioral events from the materials provided by the interviewed teachers.
(4) Description of behavioral events
This section requires full access to the complete event of the kindergarten work
talked about by the interviewed teacher, including the situation of the event, tasks, specific
actions and measures taken, and the final result. Sound recordings and written records should
be made. When interviewed teachers described each event in language, they were asked to
recall relatively accurate conversations, actions, and feelings as much as possible. Exploratory
questions can be asked, such as "What was the situation at the time, your role in it, who were
involved, what was your relationship with these people in the event, and what was the
outcome of the event.".
(5) Extracting, describing, and identifying the quality characteristics required for
work
After the interviewed teachers describe the event, please ask them to summarize
the knowledge, skills, motivation, personality traits, beliefs/values that kindergarten teachers
should possess, collect information on their understanding of the competency characteristics
of kindergarten teachers, and make them feel that their professional opinions are respected
by the researchers.
(6) Interview data organization and analysis
Complete the transcription of the recording, and compare the recording data
and interview text to test the transcription effect.
Each detail that may imply competency is marked, analyzed, independently
coded, and verified. The identified and extracted elements of kindergarten teachers '

competency are returned to the interviewed teachers for review.

2. Sample
The study used criterion sampling and selected S, C, and J cities in G province,
China as the sample areas. High impact kindergartens with publicly published research results
were selected as the research field, and 14 high- performance teachers and 6 ordinary

performance teachers were selected as the research subjects.
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Teachers who meet one of the following conditions are kindergarten teachers with
high performance standards:

(1) He/she has won the titles of national, provincial and municipal excellent teachers,
model teachers, and exemplary individual in the education system.

(2) He/she is selected as a national "Millions of Project" teacher.

(3) Teachers who have won awards in competitions such as teaching, lecturing,
demonstration classes, and lesson examples at or above the prefecture level (including prefecture
level).

(4) He/she hosted or participated in the development of kindergarten curriculum, and
has published papers in domestic and foreign journals or newspapers, or served as the main
lecturer in meetings or public class activities organized by external units (not the kindergarten).
The teachers in the ordinary performance group are composed of kindergarten teachers who do

not meet any of the above conditions.

3. Data collection
In qualitative research, to avoid redundancy, the optimal sample size is between 20-
30 (Fassinger, R. E, 2005). The sample size of this study is 20, which meets Fassinger's (2005)
requirement for a sample size interval. The 20 interviewees selected for this study were all women.
According to the implementation steps of the research ethics and behavioral event interview
method, interviews were conducted, and after transcription and organization, 210000 words were

obtained. The specific information is shown in Table 1.

Table 1 - basic information of the interview sample

Excellent General

Interview Interview Interview Interview

performance _ performance .

duration words duration words
group group
Y1001 130 5426 P1001 1: 10 9430
Y1002 2 .50 24995 P1002 1 .50 6732
Y1003 2 .40 17000 P1003 1: 20 5286
Y1004 2 140 14662 P1004 2 .00 18019
Y1005 1130 10630 P1005 1 .30 8071
Y1006 1 .50 8399 P1006 1 .10 9392
Y1007 1: 30 9597
Y1008 1:40 10658
Y1009 140 8477
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Table 1 - basic information of the interview sample

Excellent General
Interview Interview Interview Interview
performance . performance ]
duration words duration words
group group
Y1010 200 9186
Y1011 1130 7550
Y1012 200 10982
Y1013 1130 7739
Y1014 1130 9043
14 persons 26 . 20 154344 6 persons 9 00 56930
Interview )
number of persons ] Interview words
amount to duration
20 persons 35 120 211,272

The research results

Encoding and analysis are important steps in exploring the competency characteristics
of kindergarten teachers in their work from the content of interview texts. This study used
theme analysis and content analysis methods to identify themes and codes (Riehard E. Boyatzis,
1998), read all interview texts, independently analyzed key events in the texts, analyzed main
concepts and ideas, and extracted basic themes. SPSS 23.0 software was used for data
processing of interview text content.

According to the suggestion of Spencer (1993), the statistics of the coding results can
be made according to both the frequency of competency characteristics and the average score
and the highest score. In this study, the frequency of competency characteristics was used as
the index of data coding analysis. The frequency of occurrence in competency feature coding

was summarized, and 63 competency features are shown in Table 2.
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Table 2 - Frequency results of competency feature coding for kindergarten teachers
essential factor | frequency | essential factor | frequency | essential factor | frequency
benevolence 13 emotional 8 understand 59
awareness others
help others a4 enthusiasm 12 flexibility a5
strategy 14 making ¢ good use 3 patience 30
of talent
decision-making 6 motivation to 16 usual mind 4
ability improve
creativeness 72 challenge and 9 migration ability 6
support
independent 5 teamwork 17 diligent in study 5
insights
reflection ability 82 stable mood 3 local cultural 28
knowledge
analytical 38 careful 13 cultural 23
thinking understanding
ability
critical thinking 5 efficiency 56 cultural mining 12
ability
daring to admit a4 keep learning 12 ability to 23
mistakes integrate the
culture
move 7 strain capacity 6 teach according 16
to law
fair 3 conscientiousness 50 persist in 6
communication 56 positive attitude 5 self-command 10
skill
encourage others 2 integrity and 12 appraisal 18
honesty
relationship 3 professional ethics 3 self-confidence 7

coordination
ability
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Table 2 - Frequency results of competency feature coding for kindergarten teachers

essential factor | frequency | essential factor | frequency | essential factor | frequency
observation 16 guidance ability 3 organizational 13
ability management
ability
planning 3 education wisdom 1 respecting 18
others
education and 17 professional 38 cultural belief 14
teaching skills knowledge
experience 9 self-adjustment 3 cognition of the 12
summary cultural value
Tolerance 17 autoexcitation 2 cultural 12
sensitivity
Career 22 respecting 22 cultural identity 21
enthusiasm children

Delete, merge, or replace the 63 similar competency items mentioned above: Professional
ethics as a superior factor, deleted.

A positive attitude is combined with motivation for improvement, experience summary
is combined with reflective ability, courage to admit mistakes and fairness is combined with
integrity and honesty, stable emotions are combined with emotional awareness ability, respect
for young children is combined with respect for others, and educational wisdom is combined
with adaptability ability.

Replace emotions with self-esteem, help and encourage others with a sense of
service, replace a calm heart with humility, and constantly learn with lifelong learning.

By deleting, merging, and replacing, the competency characteristics of 54 kindergarten

teachers were retained, as shown in Table 3.

10
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Table 3 - Summary table of the competency characteristics of kindergarten teachers
Kindergarten teacher competence characteristics elements
teachin
emotional lifelong understanding s
benevolence | self-respect . according to
awareness learning others
law
service communicati ) ) ) o o
. enthusiasm | strain capacity flexibility persist in
awareness on skill
relationship making o
o conscientious )
strategy coordination | good use of patience self-command
ness
ability talent
decision- observation motivation | integrity and )
. N N . modest appraisal
making ability ability to improve honesty
. . challenge guidance o N self-
creativeness planning N migration ability
and support ability confidence
_ education ) organizational
independent , professional N .
o and teaching | teamwork Diligent in study | management
insights , knowledge N
skills ability
reflection self- local cultural respecting
- tolerance carefulness .
ability adjustment knowledge others
. cultural
analytical Career . o . ,
T . efficiency | autoexcitation | understanding | cultural belief
thinking enthusiasm N
ability
. ability to cognition of
critical cultural . cultural . .
o o N integrate o cultural identity | the cultural
thinking mining ability sensitivity

the culture

value

Summarize the frequency of competency feature codes, refer to the results of cluster

analysis and competency feature frequency analysis, and divide the 54 kindergarten teachers

retained in Table 3 into eight dimensions: personal traits, professional ethics, cultural literacy,

professional knowledge and skills, communication and communication, achievement ability, self-

image, and pursuit of excellence. The specific 54 competency features are classified, as shown in

Table 4.

11
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Table 4 - Results of the analysis of competency characteristics of kindergarten teachers

Level 1 Professional | Communication
individual professional artistic Achievement . pursuit of
competent . ) . knowledge and N self-image
. trait ethics appreciation . o ability excellence
characteristics and skills communication
education relationship decision-
) local cultural _ o . o challenge and
enthusiasm benevolence and teaching coordination making autoexcitation
knowledee support
skills ability ability
cultural
L . strain understand making good self- . .
tolerance | conscientiousness | understanding . diligent in study
N capacity others use of talent command
ability
integrity . . o
cultural reflection emotional self- motivation to
and careful » N N strategy . .
mining ability ability awareness adjustment improve
honesty
cultural
. . . . independent migration . . )
modest patience integration planning . N appraisal lifelong leaming
N insights ability
ability
o Career cultural professional service critical self-
d persist in . . oo teamwork
Secondary enthusiasm sensitivity knowledge awareness thinking confidence
competent
- . cultural guidance communication .
characteristics respecting others . . N ) selfrespect effidency
identity ability skill
teaching
] cultural belief | creativeness
according to law
cognition of
the cultural flexibility
value
analytical
thinking
observational
ability
organizational
management
ability

Discussion

The key competency of kindergarten teachers includes 54 competency elements,
such as persistence, teaching according to law, cultural value cognition, organizational
management ability, communication skills, critical thinking, self-esteem and sense of efficiency.
These 54 competency elements belong to 8 dimensions such as personal characteristics.

1. Personal traits are the personal characteristics exhibited by kindergarten teachers
in their work, study, and life. They are innate and distinct from others, closely related to their
own personalities. Composed of five secondary competency elements: enthusiasm, tolerance,
integrity, humility, and perseverance.

2. Professional ethics, also known as teacher professional ethics standards or teacher
professional ethics standards, are the behavioral norms that kindergarten teachers should
follow when engaging in kindergarten work. They are an important basis for guiding and

evaluating the work behavior of kindergarten teachers. Composed of seven secondary competency

12
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elements: love, sense of responsibility, attention to detail, patience, love for early childhood
education, respect, and teaching in accordance with the law.

3. Cultural literacy is a relatively stable and profound quality with broad mindedness
and value orientation formed by kindergarten teachers through learning literature, history,
philosophy, art, and other knowledge, and understanding the ultimate value of these
knowledge. It consists of eight secondary competency elements: knowledge of local culture,
cultural understanding ability, cultural excavation ability, cultural integration ability, cultural
sensitivity, cultural identity, cultural belief, and cultural value cognition.

4. Professional knowledge and skills reflect the main content of the professional
competence of kindergarten teachers, and are the basic conditions for ensuring the effectiveness
of kindergarten work, highlighting the professional characteristics of kindergarten teachers. It
consists of 11 secondary competency elements: educational and teaching skills, adaptability,
reflective ability, planning, professional knowledge, suidance ability, creativity, flexibility,
analytical thinking, observation ability, and organizational management ability.

5. Communication and interaction are the interactions between kindergarten teachers
and others with speech and behavioral abilities (children, colleagues, parents, leaders, etc.),
conveying certain information, concepts, and emotions through dialogue, and establishing
interpersonal relationships based on mutual understanding. It consists of six secondary
competency elements: ability to coordinate relationships, understanding others, emotional
awareness, independent insights, service awareness, and communication skills.

6. Achievement ability is the ability that kindergarten teachers need to achieve
personal success and goals. Composed of five secondary competency elements: decision-
making ability, talent utilization, strategic thinking, transfer ability, and critical thinking.

7. Self image is a hazy self portrait gradually formed by kindergarten teachers in their
minds based on their past experiences and evaluations of themselves by others. Consisting of
six secondary competency elements:self motivation, self-control, self-regulation, self-evaluation,
self-confidence, and self-esteem.

8. Pursuing excellence is the behavior of kindergarten teachers who continuously
pursue their professional development, continuously improve their work methods, surpass
themselves, form their own educational ideas or beliefs, and pursue a higher professional
reputation. Composed of six secondary competency elements: challenge and support, diligence

in research, motivation for improvement, lifelong learning, teamwork, and a sense of efficiency.

13
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Conclusion

The analysis of interview data revealed 54 key competency elements for kindergarten
teachers. These competencies were grouped into eight dimensions: personal traits, professional
ethics, cultural literacy, professional knowledge and skills, communication and interaction,
achievement ability, self-image, and pursuit of excellence. The discussion of these competencies
should be linked back to the existing literature, comparing the findings with prior studies on
teacher competencies. For example, emotional intelligence, patience, and creativity, which are
crucial for kindergarten teachers, are consistent with previous research on the importance of
social-emotional competencies in early childhood education.

However, there are some limitations to the study. The sample size is relatively small,
and the study is limited to one province in China. Future research should expand the sample
size and include teachers from various regions to enhance the generalizability of the findings.
Additionally, while the Behavioral Event Interview method provides rich qualitative data, it may
be biased by the interviewees' recollection of events. Future studies could incorporate other

data collection methods, such as classroom observations, to triangulate the findings.

Recommendation
1. This study contributes to the understanding of kindergarten teacher competencies
by identifying and classifying 54 key competencies. These findings can be used to inform
teacher training programs and professional development initiatives aimed at improving the
quality of early childhood education. Further research is needed to refine the competency
framework and validate its applicability across different contexts and regions. Additionally,
exploring the relationship between these competencies and student outcomes could provide
valuable insights into the impact of teacher competencies on children's development.
2. Recommendation for Future Research
Methodological Enhancement: Future studies should consider incorporating a
mixed-methods approach to triangulate data and improve the validity of the findings.
Broader Sample: Expanding the sample size and including kindergarten teachers
from various provinces and countries will help establish a more generalized competency
framework.
Longitudinal Studies: Conducting longitudinal studies to track the development of
kindergarten teachers’ competencies over time would provide deeper insights into the impact

of professional development initiatives.
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ABSTRACT
This study aims to investigate the correlation between factors influencing problem-solving
abilities and workplace challenges, an organizational culture that promotes collaboration and
engagement, the emphasis on women in career competition, employee career advancement, and
work-family balance in relation to quality of life. We want to investigate the factors influencing the

retention of female employees in the hotel business and conduct a case study on a specific hotel
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chain. The sample consisted of 400 female employees from the International Chain Hotel in
Thailand, selected using purposive sampling. We collected data using a questionnaire, then used
descriptive statistics to describe the frequency, percentage, mean, and standard deviation,
followed by inferential statistics such as Pearson's correlation coefficient and multiple regression
analysis to draw conclusions for this studly.

The study's conclusions showed that: 1) the work challenge factors of female employees,
such as support for problem-solving abilities and workplace obstacles, organizational culture that
encourages teamwork and participation, emphasis on gender equality in professional competition,
personnel development, and the balance of work, family, and quality of life, have a positive
relationship with the retention intentions of female employees in the hotel business, and are
statistically significant at the 0.05 level; 2) these factors have a significant impact on the retention
intentions of female employees in the hotel business at the 0.05 level. Multiple regression analysis

facilitates the creation of a linear predictive equation.
Keywords: Retention intention, Female employees, Hotel business
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nuin1suaniUdeu (Exchange Theory) tinmgufnisuaniudsunisdanuldosuisdanisiresemil i
Junsuandsuszninsmumensy uazaudednduasmiinay ﬁumaﬂiﬂwﬁﬁ%’uﬁmlﬁ WAz
iwmavmaqﬂwaqﬂﬂsmmsauaﬂmmwumm% (Aselage & Eisenberger, 2013) Fatdu Tun1sAnen
{3sfiommstuinsaiivayuanesdnsdt Wumsiwinauiviuasdoesdnsatvayu ldlauas
puaniinau ileuaniuBsuneuunuanudila arumersmauasindng uasnanuiisugedldi
wiinauinlituesdng shlintdnauiienuddlansegivasdnadeiruaiiia uasndoufiagyinau
ogafiuUssAnsnw uenainil nM3suinsatiuayuve seeAng nsiawuaraInsniianuddgae
Wufu msindnaunguinnisidoua funs Wila andildiresdnslimnuddgsenisimun
Anuf inwgauananga wazaudnuasiifsUszasdvesiinau tnefulouneilensianndnay
guavislugrunisiauyaralidudiinnusevd Anvudemeluladuasgraioidoundaduniug
luAunaAvlavesesdng msugnilsanudn siauaiifdeeidnuazesdns nsiduninauiil
1INTFIUNITY197U ToN1EAUAIINTINIEITN UNIWINIT SUsUITS tnwRan wasauz (2565) e
AnundvsnavesmnuianelalunuuasanuynitusessAnsiieglugiusiindsiunansseninenssus
msatuayuanesdnsgarmaslanseglunuresinmuluaniulsznauiansiieafunisiansed
lodunsen Sminszeas wudl nissuimsatuayuainesins anuianelaluay waganugniuse
03N TBvEwanienswionuitlansoglusy
2. wnAnN133UIRUassa (Perceived Barriers)

LnAnMiuuasIAluNAnTIUsTYNAIN NN AL UULRLAN LI TR uA YN Y B
Rosenstock (1988) d4ldliinumnevesnisiuiguassa Huazdidelsiundszandldfuguassely
913nu3en15UURIIU Faaguladn nsfudavassa ilunisaianisalaaminvesyananenis
UjuRau Wqﬁﬂﬁuﬁlﬁ'ﬂﬁaqﬁuqﬂﬂalumaau %ﬂﬂﬁﬁﬁﬂ%ﬁﬂﬂﬂﬂﬁﬂﬁﬂ’ﬁd%ﬁ NIENUABIIU 81TN
vionsdniiudin fadunisiuiguassadutladedrdnsenginssunisiiau aunsaldiune
wAnssu mslimnusufielunisviienld luvagfiRemlunsdnduloutlaiyw guassalusmd
Suiinvoulddenuies 017 nsiigiion1sUfoRnu (Work Instructions : WI) iitelsiwiinauiituney
mMsUfTRNuTansavhaugiieldlidnesluaniunsaliuni vieanunisaifiiaiyvauassa ns
duasunsadrairuadiialunisyhausnniiney Wndneudvauedfinlunisuesdgmuazudile
Jaymguassameaiviedinuaaianieersual Msiuleuien1suinisdnnisanudauds n15u un
fundnaunnauynszduediauvinileuuszyfisss ’Lumm%uléﬂﬁmammamamuwumﬂwmlu
Tsausu faifu nssusfensldaruddydernudumandsunisudadunsondn vueds nsd
wilnunguinnsiteya Sunsiv wWila aadnld I1esdnsiiaiudrfysiennunainvalgniane
nseensuluanuuanasEITyARaLazALLANAIT AN W viTlinsudn lddnasdunidnau
waantafay azliidulgmavassadenisvia uwaranuluman gedouliidulymguasse
mensiulalue1dn wagluvisaaiunisal anudunavdsonaasisanulmussunievinlimdnau
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nieuoRnuldnuiviu idewhenadnuazvesenubunandgs fazdanudoution amnugain
goulou Jadunudnvaziifsonisliinisgndn
3. nguiaudusssulusidng (Organizational Justice Theory)

nsfnull TdUszgnfnannguiiainananiaves Adams (1965) sldeSuieiiesani
ianenielussdnsivgjjutiuissfuyana lnoiauslifiunuddyuesyana nanfe ngufiainu
avamAsziiaunmussgslavesusiaryaraiinfdeidioyaratudninueddfunanauunuain
nsvhauegamngautuaurimlunsyhan Sseusnyaurieliduanieiuainnisiiyana
fuisuifisuauestuaudu deiu Tunsided Fd¥anumnevesnssuaudusssuluesdngt
Junsfininanuiviinesdnsiinsdanisuasdndulalussdnsedsgisssuseninau flszuunns
finnsannaneuunuanmsiaulasnsusediunanuseyana Mdusssunasianald naneuumy
mﬂmsﬁwmﬁmmzamzmmmLa%ma%ﬁqmmﬁﬂﬁLLazmmﬁ’jﬂﬁ]ma@jmmwﬁﬂmu

4. wnAnEsMLILANAITUETY

LNAAEIMNLANA1INTAILEIINYBY Hofstede (1991) 58130 aednsiiinsuAnss
MeIusTIn Suunld 6 R Ao 1) ANLUANAIMISBIUI (Power Distance) 2) MIVANLALIAIY
EBR (Uncertainty Avoidance) 3) ﬁﬁmJLLUU’ngJJ'ﬂuLamM%aagujL‘ﬁ‘umju (Individualism or Collectivism)
4) nMslraud1Agyseninevie-vas swludsaninnisudstuludenn (Masculinity) 5) A5l
Anuddalulsessyare1d (Long Term Orientation) waz 6) nsuanseennisensualdedamiuas
guassa (Indulgence) daluiiRvesdsnnuvusgauivmioogifungy wagnslviauddgszning
Ho-nie SlUFsanmnsudeduludenuiy gz iianuddniunisegsiuiu w3en1svineu
Huituwaznisfidausamannnd Sniadianuddytuamnuduey uasiiniidauamm euuansis
fanamil dswadsarude Visuadlunisvhan anugeiusazussgdlalumsvhan swdsnsdalans
oglunisvhauesniingumds (Hofstede, 1991) iy maguauazduasunissilansoguasmiingy
s MIaduaTsAusIsInManatuayulazduaiunuionelavesmiinaundgs fanuddnysenis
asenandlansoguazanussiulunisvhan fadu nissuifamsliauddaronnudumandgdly
nsutstunsednlunuifed mneds msfindnnundainnisideya Sunsn e ansild 4
p9AnshiRINdIAoAIuraINa1enIna N158auSUTUAMULANAIITENINNYAAARAEAIY
wanaslumeann vinbimsiudn laesdundnaunaaninlafniu sxluidulgwguassasanis
e wazanulumenggenliilulymalassasanisdulaluendn wazluuiaaiunisal
Lﬂmwmwfqmaa%ﬁﬂmmvl,éﬁ,ﬂ‘%ﬂw%ﬁﬂﬁwﬁﬂmumﬁwﬁﬂ’amuléfiw%u%u ileshonndnuazyes
anuduands fazdiamgoution mnugnmseuleu dudunudnvuziiddenislviuinisgndn
il ass0na iAnegaauas (2565) TaAnwinssgslonay Taussauesdmsiifnasoninuaseglunis
MuvesyAaIng d19nn1sunnd ngavnaniuas wudn dunidesnu 9gla wseglalusunas
TausTINesAnIsTIiuesuIgANLLUIUTINTRIANUAteglun snulaTesay 76 n1sUTulTauas
Wunusegalalumsvhaulasinusssuesrms loua msatuayuauitmvtlue1@n MNawnudari
dunaanufiamiluendn daasulffanissonsvivielufufvacnuiinanulaniau 1%
anuddgrenisaiiennuduiusamiifseninayaains daaduussenialunisiauuuy
faenauling wazdnasulinszutindanisienuduiiy
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5. wWnAnANALRaTIniuNTIUY (Work-Life Balance Theory)

Hyman and Summers (2004) s¥yi1 aunainiuni1sviney vaneds nsudaatliun
uuardinogamngan fnnuaunatenafiamuuanisiuluusiaryana wiavaniunisal Wums
Walomalvgufoanuldlidinlunsinunasdind erdesfunisutanal o9dn nsiums
fndrwmesnsliinariiwesyanauaznisliinarinsfuaseuat saeufiovduasnislds
AIUAAINTDU il Hyman and Summers (2008) ldUszgnduunAnaanuaunadinfunisiia
MnuuAnues 15050 Tenu thinsvgmaniuazinufzumsdsausndangy AldAngns 8 : 8 : 8 Tu
ielhAnnsUImsnauaTInliiussavSamnATige (AznssunsiEiNaiIanmy nfussdns,
2564) friu lun1ssuimsatuayuaruaugadintumsvhaulunuided fe msfiwinnundain
ms3teya Sunsu wWhle andild TesdnsbinudAgsensivlevisguannsgiutinanudued
fuardinnsvhaufiaunavesninay msatuayumsudmsianisnatuagninensseningdin
uayMsvuegslivsyansaim meiamunamnmisluiviiau nsliaruddyiunmsinataing
A9 9 wandnaulpemdsismnuiesnissnduveminaududdyiaznovaussron U@ enis
vowntinanliunitgn nsiulevisguantnaulnedalitatainisdugunmisdmiuminauiay
AsouAth ansnsnifivaufisnelauazenudidlansegluosdng

Beslye Gnngaed wagauey (2565) Anwiauaunadindunisintaudinsuninau
osAnsienau Taelsinumuisvesaugadinfunisvhauliin mneis annzfiyanaanansauims
In1sUnuunsIUliaenafeeiuanInnIsneu gua1m Finaseuaiikaznsldiinninees
auedliognliusz@nsnm meldaunavenalssleriseninweanns aues Anuduiusiuasauasy
wardans Tasnsuszgndaunadinfunisviiem woadu 5 fu ldun 1) dunsihnu daaduvei
mMsnunioondn Tiduasiviendndu WhAnanuAnaduassdlunguniinem 2) suaseuata i
Msutsavnzan Weadnwavduyanaithlugaiudifaivendndliiiaanuguluns
T¥%nneludsan 3) sunan ansadnassnadadudshdyifedestunsdnaulalunn « ogns
vos¥in WiAnaugafusudu q 4) funisiiu deassliiAaniseey 1unTesieadmilivagly
yaaaaunsafiazmsstinldlutligiuuazeunn Mnedestunmsviing aseuaia waznan 5) fu
adtya nszdumsiaunduaityguazaiaugaliiuiin ieimndudiayneudivialiyndie
Anauianela mnesAnsatunsaUseyndLwfn nszdulazdLasulindnanuliaunaseniienis
Maukaznslddinvenaliinauglunsyinnu ananuasenantdatedangynaulsdinal
\AnUseanSHAgIanraIAns

6. winfnuazguifeiuausilansegluasdnsvasyrains

Herberg (1959) w@uakuafniatuusagslaiinliyaainsdinrudlanseglussdnsiag
14 2 tadelunsairoussgddalunisislansegluasdng fio dadeduusegdla Wudmiviiliyaains
Ananuanelalunisuifau awnsaiansanlaainnisiasunisneundudeyaannnisiney
AdnuaIzY NMsseNFuiuie wagarmimilunisihau Faduldidadesuusagdladutiade
Tusumsujacnuiiliyrainsiianudfisnela Snaufiufiaed wazujvacnuldediady
UszAnSnm wagdndady Ao datearqu iudadeiiliyaanainaufmelalusmuiety
ANINUINRRUVDIDIANTUAEAITUURIU 53R INITUTMTNIULATULEUIEAIS 9 U8989ANT
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AROULTIY ALSUATTTY uazAMAMTIR Mathis and Jackson (2011) a1 mudislansag
Tussdnsvesyransliudaiifuinisesdns amsauimsdnnisld uazannsafmunfanssusing o
doanmnsavhliyeanainaudalansegluasdng lnetladeiiiavswademudilansey 5 Jase fe
(1) Yaduauamudnuurad09AnT THUTTINLALA TULBIANT NAENSLATUTNITIANITOIANT AL
fuadluany (2) Jadosuanuiviluendn meiamimieendn mInsusunuiviiluedn
(3) n15li99%a msudstusosnislinauselovinausylovifitavuazans filay naauuas
AMBULNY N15LATUNTERNTU (4) SNYaEULAZNITYINNY ANNEANEUVDINY ANNANASVDITIA
mMsvhauaziindiudd msidasglunu uay (5) duiusamvesyrainsnigluesdns @ Dibble
(1999) IfosunsuuAnanusilansegiuasdnsvosmiinauii Tusgiunnunniiluesdng Taed
wsnsaseeffidndnfoszernanmsnglussdnstu 1 Snissznaufetiadefiisades Tiun dnume
msnsegogansEUInssU (Vigor) oguuugiienu (Dedication) wazn1svjuila (Absorption) (nAns
NI¥AANBY, 2561) uaﬂmﬂﬁu Heneman and Milanowski, 2004; ﬁu'?suﬁ NWAaN WazAMy, 2565) 1]
WuIAaves Dibble (1999) wnaguilunwimalunisdaasulninnuiisnela waznisnsegluesing
vosnnny 10 33 fe 1) M3dnassAmeuunulivinzay 2) n1slviseiaegedanuaniziaigas 3)
nsldmeuunuludafifininuvane 4) mslimneuunuiitay dvsuninauiinseglusadnsidu
na1uy 5) nsiianudiuadlunisliaineuuny 6) nsilszfouuimsifefuaineuunuiituns
LUweU 7) NSIAIMBULNUALATINIANUENITATOWUARLYARD 8) AL ALLAEAINYATTTY
9) msaiiedlunisdeansfuddimidninaulinsuinnuudsuwdasie q Adatulueding
10) fudnsanansodaasalininnsaseglussdnslalumansq Uszns wu Wuiidisunslunsdndu
Tissiansoaslnuntngu ﬁﬂﬁ?ﬂumiﬁﬂmﬁ?jqﬁammmé\y’ﬂﬁ]magjmaqwﬁmmmﬁm \Junsd
wiinaunds fenuitlainsuoRnueglussdnsdoludeanufisnelaussdlafissufofouly
psAnslisnuuiign Liflunufiazaroenlidiarlussernardulng videluewian uazfausiinazias
Fdelenale 4 dhinananeuenidiadideulaliannisaneen

MnnsunsIanssRsiuldhdadeivilintnenuieuddlafiezasegfuesdnsd
vanetadese iy auedteldfaunisn waznsountnfnidy il

FUNAFIUNTIAY

aunfgu 1 nssudnsaduayuanesdnsdimudiiuinisuandenisaclansegve
nilnaundslugsfalsausy

aunfgnu 2 TausTsuesrnsaaaiunsinuduiinias nsiiduswiianuduiusnisuan
somssilansagomtineumdlugsholsous

anufgu 3 nishianuddyromudumengslunisudsiunisordniianuduius
yavandemssdlansegomiineumddlugsholsos

aunfgiu 4 Mo dnesyeanstanuduiusimauinsemsddlansaguesmiingy
wegalugInalsausy

AuNfgIu 5 ANNANAAIY ATUAT) LarAmnMTIRTawduTUSsUINRensRtlanst
YoINTNUNelugIAalse sy
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NSBUKUIANIUNISIFY

msfuimiadvayuveesding |

Jausssuanslumsanaiums

nuduiinuasnisiigauion

v = ' « & - “1
mslvanuddyreni i nandlanseguoIminey

- o - 1 efaless
Andhalun1susaduniiein wislugaialiaus

NINRUIDITNTDIYAAINT

AUAUARUDNUUGY

AsauAINUANMTIN

AN 1 NTBULUIAALUNNSIVE

A/Anliun1sIeY

1. Uszv1ns Ao winoundgeveslsausuuiamisuvsamalne farviegludania
ngaMnIMIUAT g5 3501l n3xd wazgiin druau 601 Au (Touaifousuau 2566: T5ausuume
wilsluuszinelne, 2566) nauiedns Ao wiinaundseslsausuwimidudsumalng fanveglu
Fmangammamnuns g31ugisnt naxd uazgiin Aldanmsimunnnanguies wnugnsvemils
#1114 (Taro Yamane, 1967) a1nn1sa1uinlangusiiegadmiun1sidewindu 240.16 Ay wad
Wielilddeyaiinseunguuszmnsuiniian idedslammuangdusiiedng S1uau 400 au dsldainnis
dUF19819LUTLANIZIA1229 (Purposive Sampling) Tastdanifiuanwinaundalulssusuiiiu
winumandaiuiiRnudunm wasnuideifiedosdieifofouuuasun

2. wuvaeuay wialu 7 dau ldud 1) deyaimluvesntdnaunds ldun o1y sdu
n13Anw anunnausa dwndsnulagu Ussaunsalluaigendngsfanislswsy wazselase
Ao dwdt 2 iudemmuiteTadudsiis 6 Fuvs Idud 1) ms¥udnsatuayuresesdng & 8 4o
Ay 2) Swusssuesdnslunisduasunisyinuduiiuwasnisiidwsin 8 6 doranu 3) nsli
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anudrfgseaulunandgslunisudatunisen®n 4 4 Jad1anu 4) n1siauiyaaing i 8 s
#1073 5) ATUALARIIL ATEUATI WazAMN NI T 6 defnnu uax 6) madalansed & 3 Fosnw

3. MInsrdeuamaiaIeiielnsnsUszifiudfvinuasnndes Inlviidoavy
yaFugsAalss 3 viu nudsunmet 0.5-1.00 ndsntuldvinimmeaeumeaadeshilagld
Wynedulszansueaiiveanseuuin (Cronbach’s Alpha Coefficient) (Sasiay Jugw, 2558) wui
Fudsynddidisening 0.95-0.99 AdlndiAssiuan 1 uansiuvuasuamiaanindedennn lHun
M3suInIsatuayuYeteIAns = 0.955 Jausssuednsiunsduasunisvihauduiisuasnisidu
593 = 0.961 nmshianudrdusonuumeandg sddunsudsdunisenIn = 0.975 nsWALIITN
YARINT = 0.989 AVILALARIIL ATEUATI ATAMNINGIR = 0.969 uarn1silansoguasmiinaunds
Tugsianislsausy = 0.953 lnsnuddeidnnfvnunudoys seniafeungadnisusassuay
2566

4. mylasendeya lagldlusunsy SPSS wagn1siasizinisannagluunyan (Multiple

Regression)

NN

myieszsideya gitevimslinseilaslinisiesziidanssan en anud rrfesas
nsAnwdeyaladeussninsmansvesnaguiiegne wudn naudegendnaumgdulugleny 31 -
40 U (Sowaz 34.25) nsAnwseAulsyansvaoisuwin (Sevag 50.00) @anuninlan 311U 214 Ay
(Sowaz 53.50) swnssudagiudundnaudszdn au (Gesaz 73.00) 91y 11 Wuly (Govar
38.75) 16141 15,001 - 30,000 Uwslewitou (Fovar 46.25) uenanil aguldsmssdi 1

M19197 1 asutayatafeussninsmansvenauluugeuny (n = 400)

daya Al | Yowuas Uaya anud | Sowaz
218 FTAUNITANE
snddeminiu 20 U 7 175 | snivBuees 178 44.50
21-301 120 30.00 | USeyaymsuseliisuin 200 50.00
31-401 137 34.25 | geanIUTee) 3 22 5.50
Aaue 41 Vuld 136 34.00

15197 1 (50)

v ] % % a %
%as&a A0 998UaY %aga AAA ERGH
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~o-

Uil 6 atufl 6 (ngeAn1eu - fuanaw 2567) Mot
AOTUNINENTH guvislutagiu
Tan 178 | 4450 | gniredanso/memesa | 43 10.25
ausd 200 50.00 | wilnsudsedn 292 73.00
we/ueniiueg 22 550 | Wavhau/ueun 54 13.50
HUIMS 11 2.75
suldsafiou Uszaun1saivinau
15,000 U WSoMIN7 91 22.75 | "esniusewiniu 1 U 57 14.25
15,001 - 30,000 un 185 4625 |1-2% 51 12.75
30,001 — 45,000 umn 58 1450 |3-5¢ 52 13.00
45,001 - 60,000 um 29 7.25 6-107 85 21.25
faus 60,001 UrnTulY 37 9.25 | saust 11 YaulY 155 38.75
379U 400 100.00

d3UNan15Y

asUnamfomuingusvasdnmside fal

Faguszasddodi 1 ilofnuianuduiussenindadofidedvinatuanusdlanseguos
wifnaundslugsialsusy nsdfnwiaTelsausuuimis luussmelng wui

1) nMsfuinmsatiuayuvesesdnsiinnuduiusdenisidlansegueamiiniundsugsia
Tssusy ethedldedfaynisadnfisesu .05 Tnefleduussansanduius () wihdu 0.635 wanein &
Anuduiusufianisuin lussAuliunans 2) TausssuesAnsauaiunsiauduiintagnisiidiu
éauﬁmmﬁmﬁuﬁ‘ﬁami&”’ﬂamagjmaawﬁfﬂmw@ﬂuqiﬁﬂiiqLLS&J agafifedfyneadnfisesiu 0.05
Tnefinduuszandanduius (0 Wi 0.632 wansi fanuduiuslufieniauan Tussfuuiunans 3)
mmﬁwﬁ’ayﬁammL‘fluL‘Wﬂmﬁﬂumimjq%’umam%wﬁmmé’mﬁuﬁ‘@iami(?i’jﬂamagjﬁumwﬁmmw@ﬂu
gafalsausy ogaildeddyymeadafisedy 0.05 Tnofmduussansavduius () wiifu 0.553 uansin
frrwduiuslufievnauan ussdutunans 4) mstauondnyeainsfimuduiuddensdilansog
Yaantnunglugsnalsawsy pgafitfuddnymeadffiszsu 0.05 Tneflandudseansanduius ()
WU 0.627 wane31 Ianuduiuslufianisuin Tuseduuiunans 5) Anuaunadu Aseuas wag

aada

AN NIndanuduiusdonisislansegreaninaundlugsialsusy egradideddgymieadian
sgetu 0.05 Iagiimduuszansanduius (N Wi 0.670 wanad danuduiuslufianisuin luszdu
Urunang

(% v adaa a 1

& vV al' dl' a 6 5 1 v a a
agUszasAdaNn 2 ielinszviladeniliansnareniunslansegvesntnaungalussia
15951
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HAN1FITENUI1 AnRaEnsalunsuilutymuazalassalunisiieu (X)) msimuendn
YN (Xq) UATATWANARIIY ATEUATY uazAMA TR (Xs) Taviwadenisnilonsaguosmiingy
vijslugshalssusy egailfoddgmeadiffisedu 0.05 famnsait 2
AduUsyavSanduiusnmanfiansanaind R wihiu 0.717 fgwnalunsnensaidesas
51.40 (R = 0.514) fifnanumanawndow (SEE) iU 0.74437 way Durbin-Watson = 2.002
Tnanuin nssuinisatdvayuainesdnsiudssnuinmenisitauveantdnaumdgs loun
nsatvayuanuaunsalunsuililgvisarguassalunisiemu (X,) (8=0.234) MIRawIYAaINT
(X4) (B=0.148) uagmUALARIU ATOUATY LATAMAINTIN (Xs) (B=0.326)
aun1slugUATLULINATEIU Z, = 0.234 X; + 0.148 Xq + 0.326 Xs

M13199 2 HaN1TIATIEINsanaeenyanlaTeniBnsnarenisaslansegremtnaungdugsia
Tsausu nsslAnweelsawsuurianils Tudsemalne

o Standard
AT B B t Sig VIF | Tolerance
Error

0.432 0.193 2.236 0.026

A155USNSETUAUUVD
. ! 0.261 0.067 0.234 | 3.865 0.000* 0.338 2.962
23Ans (Xy)

JAUSITUDIANTIUNNS
dua’%umsv‘hmulﬂuﬁm 0.079 0.074 0.075 1.072 0.285 0.254 3.938
LAaENITHAINTIY (X))

nsliAudAgyso
avsdunendgdluns | 0013 | 0062 | 0012 | 0.206 | 0.837 | 0390 | 2.563
WUITUNGDITN(K5)

ANSNAUIDITNUAATINT

(X2) ! 0.159 0.068 0.148 | 2.322 0.021* 0.302 3.311
4

ANUALARY

ASOUAS LAZAUNIN 0.355 0.069 0.326 | 5.181 0.000* 0.312 3.207

R =0.717 R? = 0.514 Adj. R* = 0.507 SEE = 0.74437 F = 83.222 Sig = <0.001
Durbin-Watson = 2.002

anUsewna
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mnmsideidestladviifinanenisaalansegvesminmundslugsialausy nsdfnw e
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LWUUNANYT AZINEINIFINNT UL

anduiudvondfiosdu wognmsieseinnnesnyALLUUTURDY HARINNTSANEY WUT1 AnmARes
AUUTTANNNNIINAIN UAZHARDULIUNNNITRY JavEnadauindenisindulassuiuvestindnw
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aunsTNiuesusANuLUTUTINTeINsinaulsesuiulafesas 57.9

ANENARY: N1580Y, UNANWI, AMEINGINITIANS, NI 9nT51H

ABSTRACT

The purpose of this study was to investigate the elements that influence students' savings
decisions at Udon Thani Rajabhat University's Faculty of Management Science. A survey study
design was used, and data were collected from 400 student questionnaires for the 2024 academic
year utilizing a stratified random sample method. We analyzed and evaluated the data by using
SPSS software for descriptive frequency, percentage, means, and standard deviation, including
Pearson correlation and stepwise multiple regression. The study found that the three predictive
variables, marketing mix, yield factors, and liquidity, had a positive effect on the decision to save
money, which was statistically significant at the 0.01 level. These three predictive variables together

account for 57.9% of the variance in money-saving decisions.

Keywords: Saving, Students, Faculty of Management Sciences, Udon Thani Rajabhat University
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WUUREU (Mixed Method) usiusindeyanisuuudunualuuuillaseaie Iinsevideyaidu Sevas
AladgLazdTguULNINTEIY HAN1TITEY WU MuAudImeauAnuasyRsUTmineSaziny
Jonuiedmuieduanunsduniduaraiinaseigliiinnnudsdu sunduiamisgueuiiussay
Aud5a (Best Practice) fin anuAn3Iuas9assh wandasillanuvainane dudldsuinsgiu
wazdreuduna sunisiaudngamliiaundnluguddminedusinens 91w 20 AU Uy
n1910euukugsng tneld Business Model Canvas LUufuwuu nan1svageugidnousy (Pre-Test)
WU AuiARudilalusedu Yiunane Anafeeyil 2.75 uazn1snageudiiiousy (Post-Test)
wud anuianunlaluseduinn daadeegn 3.45

] a 1

AdARy: NMIiwLANeNN, audTmieduainynsyuyy

ABSTRACT

This research investicates the conditions of the Sisaket Community Agricultural
Distribution Center, the capabilities of successful farmer groups employing effective practices, and
the potential advancement of these centers, utilizing a sample of 50 individuals. The study
employed a mixed-methods approach; the data collection was gathered through a structured
interview, and data were analyzed using percentages, means, and standard deviations. The
research findings indicate that the Sisaket Community Agricultural Distribution Center was
established for the sale of organic agricultural products and the creation of networks aimed at
sustainability. The effective community enterprise groups exemplified best practices through
creative initiatives, product diversity, standardized offerings, and dividend distributions. Twenty
members of the agricultural distribution center received training in business plan writing, utilizing
the Business Model Canvas as a framework. The pre-test results indicated a moderate level of
knowledge and understanding, with an average score of 2.75. In contrast, the post-test results

demonstrated a high level of knowledge and understanding, reflected in an average score of 3.45.

Keywords: Potential Development, Community agricultural product distribution Center
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wnfusarsunguluzuiuunguiawiaguvy uitlyviing e aundnlundy Ssszaudmiiuns
NémLLasﬂﬁ’mLLmuqiﬁmﬁaqﬁu denalviluuedud WanAuAuAeIn1veeEusLan (Over Supply)
Jhglilevilidumdunainwaziminglasiagn wiluundusmdalivemenumnudenisuslan
(Over Dernand) Aufuanann mndiesgimsluesugenans wui fuigmitugiumaasugia fe
PaiiRedurnnsiininensiifiegesnesrinlnednassosdlsiAnusslovigeanlunsudn o
nevausInudesnsvesuilnailidin duidymmaasughafinguyananazizuiaaiomn
mﬂLLf’ﬂsuﬁugm Tnetayiinuanlngasusenaudae 1) ayminaesdnegls (For What) 2) dawriney
wanetsls (For how) uay 3) Jayminazndaiielas (For whom) dsliammanilasyinldiinusslowd
geannnsliminenns Gusne Hadiundy, 2567) Mnususiaun= atudl 13 (2566-2570) Tiszme
Tnganusadadiuanuiiness o deliussmalianuiuas fadtazddu Wulssmaiivauuds
AENMINALINUANUSYYIveRATYgRaNaIies AuanusualresevsAansyf lnandendnnisuay
LnAAT 1 ndnUTugvenasugianeios Insdvaiu $nw degeansiaumuvdnyivgves
iATugRaneLiies dun1sivuafiamesnsianUssnasg 1ilmaNg AnuweUszana QRANAY UugIu
YBIAIINT AMTITURALANNET TINDIANUNINVDINUNIATYFAT NUNFIANLALNUNY
n3NeINTEIIURLATAAGDNVRIUTEINA (FrinauaniRLINSATYR AL RULINR, 2567)
Tneidelddadiuin inwmsnsjuiuazinuasnslvsifiduandnlugudsminsaudinunsyusunias
i FiUsEaudaesdaadinung 9 WU MSARFUUNITHER MINAIAKALFTUNTIIUNLGTA
Doty ey miﬁmmﬁﬂamwam%ﬂiugméf\?mmamwmﬁqmuﬂ‘ﬁmmamwLLmuqsﬁﬂLﬁaqﬁuléf%
dawaliinuselovineaundnuazesnnsgamnsatilunesenls suasdulsyleminenisusmsdnnig
arundsdugsialduanduusslevidonuasnsiulmiluouendely

UIZAIANTITY
1. Wednwanmiluvesquidmieduiinunspmudminmiasing
2. WWefnwAnenmuesnguinumsnsfiuszauaud i auaiiuunUoRna
3. Wleaundnenmauddminedudinunsgmudmiariazing

A/Anliun1sIY
n93uadstlifunsideuuunany (Mixed methods research) Tnefitumaudssolui
nasiununsidedeamn Taefitunounsiuiuey dil
MaAUTIUTINTeYARINeNaNT (Document research) Ineiiun1sdnylssinndeyaniond
(Secondary Data) T3us2teyaanmsfnyIaInenas Msas uide uasteyadu 9 uazmmhony
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1. Uszvnsuazsngunegng

Uszensnguiaaging S1uau 50 au ldud 33uneRsaninumsgum i 4 ngu 9 ag 5 Ay
117w 20 Au FumunwesnsgulvEuRY $1uau 25 Au uazinirMEFuNMUIINSEIRe Uszneudie
M3 Uy Lesugmans n1sea1n 31w 5 Ay

nguitegeiililuanuise Ussnoude inwrsnsiieguuuiamsanzas §5EuneRean)
iwnsyue oA 1) naununssssmRsuvEdedasiny 2) ngudadinAuiu 3) quidmedudununs
yyuetazinuniudey 4) auniusinuasnssudbueiazing invnsnsiulmifaulanwnsduniduay
nussUaondfoiduinany uasdBmaiuuaugiia mudusiuu 50 au laediderimidsdeudsly
fafunngu Fudsinguavasdlumadnsamann

NITUIUNSABNNENA29819 Inelduuuianzas (Purposive Sampling) 9INNSAALEDNTDS
fingus uarandnogluiuiifminadasiny uardnidonaninunsnsiviununduniduasinems
Unansiy

2. wspsilenldlunside

Tumsaununiungugliideyalulssifudlamillanzianzas Tneslgdndunmsaunungs
(Moderator) urposgauszimiumsaunun edngslinguifnunanuasuansmudniiusoyszifu
vauumanmsaunIeg N sandendings (Einmunesuatiuayuniside, 2549) Tdnuundu
wuuAdlAstEse medunualidadn (In depth Interview) Tnefiuuamensdunvel ¢ Ussiiiuied

Usiuil 1 deyaiiugruialy oy ie eldrensaidou onTnmdn u 1

Useifiuil 2 UsedRennmduin

Usaidiudl 3 msdadang

Ussiiuil 4 wandausilungy
unauyungy Suundlunisaunungy 4 Usadu dall

Usziuil 1 Jgvnislumssiidiunuesngu

Uspifiufl 2 Yeosmsmsnann dnvazilueeisls

UssAuil 3 uuvnansuimsdansduuniskae

Ussifiuil 4 andesmsmeiiann

Sevonuuvasunnuda iTeldduiunsiaueiifsmngizeansianmmiuingaaey
Auilesnsadaie (Content Validity) S1uu 3 au iieflasiilugmsianluniadouwngsi

3. maiusIuTINTays
NuusuLazAndUsrauuiumhsuliietes thuuuduniualuazUszyungugos
Tuiindeyamemsanduiinuadldgunsalduiinges {idemsammmiseuosvesdoyaudnfiolilidoya
AsUfukazAsBURUYNUsHAY uudunaikeruuUAuILINg) nIdiuuudunualiasuuUAuNLY
nqudilsidmau fidemazasiuiilumaifolastafufuduielideyaiauysal
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4. Mynszidaya
dveihussiudefniulardelauawuy MnfgndunvalinEeussasilseuiisuniiy
wilournuuANNBsATYARA AudNYALTesTaYa Suun AuUssiumauidmunly 2. dhdeya
mniSeuidisuiudeyaenanssing q MAntesnAsmguiiiistes nanuAdeifedes Welims
AwieusazaIuAneg 3. hdeyaildannsdunaiiazainmsinweng q Tagvinisiiasie
foyasufuiielinuiddaauiau lasmslnneiuandounenuns Toyaildanmsinm uuu

LIIWTTEULUN

v
[

masfiununsitedatnu Tnefitusounssdueny fi
1. Ysznsuaznguiiegng
Uszvnsitldluauide Yszneusne flideyadfyuazgsimnsiamnusugsia d1uou
20 Au Usenauig 1) NgusiuvuaudImeduainunsyusudwinasasny andnidiiiiuagaundn
Tvad 1wy 10 Au 2) ngufuUIaMAIYNYUATUUIUATATA d1uau 5 Aunay 3) Yndvnisuas
Hienmaymsiu iwswgmans nspann S S 5 Ay
ngufnagiililunuise Ysgnaume inwnsnsfegnauuameianzas Tagiiuaindn
Tniluguéddminsduiinuasyurudminaiasiny faulanunsduniduazinunsuaonfoidug
s udanuasnsfulnivasdidormnyiuumugsie suduau 20 au Tnegidevimisdoudsly

v ¥ o !

WUINFU TuITTngUTEasAluM IS UTHLAZLE I

nIzUIUNIsEaNNguR29819 Tnelduuiatgas (Purposive Sampling) 9InN1sAALGEN

[ '
) =

YeauIngu wazaundnegluiiuniminaiaziny lagAnlaananNnenInsnin wnsdunsduay
\nuAsUaRANY

2. in3asileldlumsady
TnonsAnwionans uuiAemauf wwvasuay Wefmuanuuasuamfiiieusy (Pre-
testuapiUUABUNNELT19UTH (Post-test) utisoanifu 2 daudall
dauil 1 1JuuvasuauAnfuteyaialuvesitheusy lun e 01y sfuns@nw
a1%vman Tela
dauil 2 JunuvasunussiummAniuRgItY Anuiandle Tumsnasugsialee
T#laumavisgsiia Business Model Canvas tusfuuuy fall
Uspifiuil 1 HOW Uszneuse
[ Key Partner @jﬁ'}ﬁ%ﬁuqiﬁﬁ]ﬁﬁﬁm
[ Key Activity Aanssuman Tunmsandiugsia
[ Key Resource niwennsuanduingau
Ussifiuil 2 WHAT Usgneudne
] Value Proposition msﬂjmua@mﬁwaﬁuﬁw
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Ussdiuil 3 WHO Usznaude
[] Customer Relationship As@NRUSiUgNAT
[1 Customer Segments N3 Y83aNA
0 Channels YaavnansintisgnAdugeamensdndmuneg
Ussidufl 4 MONEY Usznausie
[ Cost Structure lassasanlddnesng « Minmnmsduiuem
[1 Revenue Structure ¥8MNNSHIRQNAT
Tnswuudeuay Sifefa 20 9o Hinasllunsfvundmdnuesmsussadu 5 sedumy
T0UesEA (Likert Scales) (Wustiuv suninwdyslon uasmnsy, 2559) LLﬁ%LﬁUE]E;J:L%EJ’J"U%yJL%BQﬂ’ﬁ{fﬂmi
mmim’mﬁ@ummLﬁaamm%mﬁa (Content Validity) vesiuvasuny Wieflazihlugmsiannlunis
Fouwnugsia Tnefifsgdosamiuidemingligns I0C=R/N (dfgs Tl qvslefu, 2559) uagii
wuvaeunlunaaedld (Try out) fuandnamiagusudu Albldnduiesslunisidoedsd S
20 A WA sderiu (Reliability) veuaiesile lagligns duuszavsuearh (Alpha Coefficient)
maENsves Cronbach (1990 &1ty wassmd visnd, 2540) Iiaeuidetuveswuuasunuiaty
Wiy 0.98

STAUAIAZILUY sEAUAUGLR
MvualAdAwiiu 5 vaneda sfumndile wnnilan
AruUAlAANINAY 4 MUNBAY SEAUAMULILD 1N
AuuAlAlANIAY 3 MUNBAY STAUAMUGILD Urunang
AUUALANIAY 2 ML SEAUAMULILR Toy
MvualdiAwinay 1 vaneda sefummndila teefian

InaeiNIsLlaAUMNNELI eI ATEAUALIUWRAYSEI UM Tnairumdutiaz iy
sanalUll wé (Best, 1977)

Ay ANNRUIY
AZULARAETEWINg 4.21-5.00 vanedls nnilan
ATLLUARAESYWING 3.01-6.20 WYY 1N
ATUUUALRRETZINING 2.61-3.40 Mgy Uunang
ATUUUALRRETZININS 1.81-2.60 ML Uow
AzUULANRAETEINg 1.00-1.80 FGIRN ﬁaaﬁqm

3. manusIusIudaya
Qﬁ%ﬂlﬁﬁmﬁummm%’jumu Usgnaume andunsiavinwuudauaIunIuduIungy
fegrmdeunsaaumugndes iielilenansimwawysal daviwidsde vernueyaszideya Tu
mMIngULUUABUNLAH e T s BanBunfaunseuTIuasvdImseusilns dafudeyauuuasunu
$1uau 20 Aunazihdeyanldluinseisnelusunsud3agy WevnAvneaia
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4. Mylnsvideya
gaufl 1 melingiteyainluvesinounuuasuan lngldnmmssaundoyaiiioaiune
Yoyaviluvesfmeuuvuasuay Tag3nsuAiainud (Frequency) udraguesnundurniosas
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dauil 2 MngEteyaRefumNAniv/AmIle TussdUsEnoun s Bsuunussia
Faldluaa BMC 10undn Tagléisnmsmaiade (Mean : X) uazArdrudosuuannsgiu (Stand
Deviation : S.D.)

HAN15IY
HARINMTIATIERTRYIngUsvasdten 1 Anwanmmilvesnguauddminedudinuns

U q
< 4

gurudminaaziny wui dedugudnandituinunsnslfihnananmsnsinunsuazndniasiuusgy
Udwnine mugfunmsimuligusuiaanuduuduasanauedd naonsuaireseldmuiou
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\3eTnBuarTYIANMITINAY (3) ileduindousuuinunsnssulidsduldyusudugiusn Tned
nuasnsunuAAieIeT e ufutuiedeu nsaemnuduudafeduaduuinsgiu dindud
inumsduvslsvensranhadelifismededuslan fududdunuasdunds Yszneusme inan

a

< = ~ s X ° Y e o o v =
wWinkUs3U nssieurasiny dilunasaendily ihdawess dnnaldan wasduiudssuvasnansiail

a

SazinunsuTeU (Sisaket
Green Shop) fndnmsendunissed (1) adasaundniueiasinuniuded Ingg1seAvil 100 YW

ANNLAWATNTNIVINIAAT AL LN Y é’ﬂwmzmﬁﬁﬁmé’mnw«ﬁmmsflu%ﬁuﬂ

(2) FungiDoududrfuhurtazinuniudou (3) Lﬂmvwmiawaaummmmmuimma ¥50U WAy
(4) Me¥uazeRurumasumsnaarrdsuiasfandnseyly yniud 10,20,30 vesnifeu
musevlusuduandaymilain-19 Tu 2562 81 2564 danalvigudImineduanuasyusuln
$10517 wiauBnluguddsdmireduilusuuvudu 1wy denheduiuuveeulatduaydiving
TifuiaIednenguinunsuasadoiionszansdud dutyminuainnisdiiuauiiiig wuid
dosnandnlunguiiveeuiuiiuazauiuln dhgananunsiindu Saiinnudesnisimunaundn
Tunguinfetneifioasifugiueuignisimunaud dudu andnluguddimnosd mudunsnan
mssanadelvy n13naugIiakazNsAndunuNIsHEs Wus
NaaInNTIATIEteyainguszasdded 2 iednwidnenmussnduinuasnsfivszau
Aud S InasIuuIUURNR (Best Practice) #3380 IfidennduiamAsyuvuiiuszauanudusaly
Jamdarsaziny Wedutuimsnsiaundnenmguddmisdudinuasyusy Tngldndninas
A NAIYUVUAULUUYDINTUALATUNITN AT Faiinsannzifeununsesvdygfduaduiamia
i .. 2508 WHunaeimdn Tunsineideadall wud ﬂa'm"ﬁamﬁ%muﬂﬁﬂizaummé’ﬂL%ﬁ]LLaz

a wa

mmﬂgumm (Best Practice) mmauumaamaaq Usenaunig (1) msﬂammavmLum’mammaa 3
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WUl (2) mwdAnsBuaiiassdadminieatayadiinangiunineinsgideygiesduiii s
Tnaiu Seaenndosiuiiunesuvulnsiamznansusiinumainvats Wy 1indesduyid Aud
neastaaniy 41alasunasgiuglsiuasiwdaiugindmiiglituaundn (3) suanuamisaly
N13UIMITHaENI5InNITanItu manquilnisduiinda@waznisineRuduna (@) A1un15UINITEINg
angulsinuuusuiduAieldnsugemes (5) Muunumiarnsidsiuvesandndeanity
LU AMUATETIAY N15919WNULAE ATUAKLINIINISHAIL (6) atuayuliaundnlasunisimun
AULDS (7) FuANusiuALAYg LN BATYERRYesan Ty Wy Aamsinisiiulnegieseides fins
w3sunsiiiedunenianisliauiunds (@) nisvirdanssudualadinisyuvy nseydne
n3ngNssIIITALarAsndeutioasisausslev lnsasuudn wui nguiaviguuniisyay
audFnasduuIUfURTA (Best Practice) astdusunuunasuumaidlviiuadnlvaindeuas
WaunAnenmauedkazngulnasayiulasely

NaInMTIATEiteyaingUstasdded 3 ewanndnenmeuddminedufinunsyury

FIMIRATALLNY UTENaUMY 3 NANSSU Aadl

Ranssudl 1 aundnluguddmineduiinunsyusudminaiazinusuianndnenin dawa
n1sUsliugidnousunoun sleulnugsia laglduuunaaey Pre-Test wudn 91uugid1eUsY
13U 20 18 UsENaUlY funuveInguaudInigduA N unsyuruTminasasinuwasfiuny
naIa A TTLUIUFTRANR (Best Practice) Usngwa tail

dauin 1 dayanialuvesinaunuudauanu({idrausy)
Taganiluvesgitrousuideunwnugsnataeldluimg Business Model Canvas (BMC)
Usgnausie WA 818 seaun1sany endwudn s1eld annsiudeyalaenisuanuuuasuauaguls
Al

M13797 1 uansdnnulaziosarvestoyanilurewid1ous e uunugsna Juunaane

Ll U (518) Sovay
Y9 14 70.00
UY 6 30.00
33U 20 100.00

91n715199 1 wudn Jidnevsuileuunugsnalagldluia Business Model Canvas 1lu
AULUU 91U 20 AU waduwae $1uau 6 au Andusesaz 30 Lag ARG $1uU 14 AU An
Juiswag 70
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M13799 2 uassdnuLaziosavvestoyanilureiidnousu (Fuunatens)

21 U (578) Jouaz
18-24 - -
25-35 2 10.00
36-45 a4 20.00
46-55 6 30.00

56 Gl 8 40.00

U 20 100.00

oA 2 Wl fireusTeunnugsialagliluiea BUC fidnnu 20 au ongadelutag
56 T Guly 117w 8 au Andufesas 40 sosamnfe P91y 46-55 U S 6 Au Anidudesay 30
09893770 ¥2991g 36-45 U §1uau 4 au Anludesaz 20 sotasufe Y2901y 25-35 U 9119U 2 AU
Andufoeay 10

A13799 3 uandnuLaziosavvesloyanilureiidnousu ([FuunausgiumsAnw)

SZAUNISANEN MU (578) Souaz
mnifseufnuwnousiu - -
HseUANYINOUAY q 20.00
issuAnwUaney 14 70.00
U%. - -
U913 2 10.00

37U 20 100.00

N9 3 WU ugineusuidsuusugsialagldlieg BMC 91w 20 A dnsAng
Tusgiuliseudnevans drumu 14 au Aadudesas 70 seswmanfe seauliseudnw fu $1u0u 4 Ay
a I F% I~ (% a a o a [ 1%

AnluTagaz 20 sosunAe sEAUUSHaRS 911U 2 A Aaduseay 10

M13197 4 uansdnnulazTosarvasloyanilurawidiousu (Fuunauengnmen)

F0UNN 31U (570) Sovay
UI5IBAT - -
NINNUITFIAMND - -
Sudaily 15 75.00
U5eNaugsnadIud 5 25.00
37U 20 100.00

1NA5199 4 wud Inugidieusu@eunnugsnalagldluea BMC 31w 20 Au 010w
Fudneill Smuau 15 au Andudeas 75 sewanfe Ussnaugsiadiusa 91w 5 au Aaduseeay 25
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] ° o v & v v a a YA
3197 5 uasdunulazsesazvesioyaalivesidieusudouiigsia (1eldsed)

ela/sal U (519) Sauas
20,001-30,000 U ; i
30,001-40,000 U i i
40,001-50,000 U 2 10.00
1A 50,000 U mly 18 90.00
57 20 100.00

91NA1597 5 Wud FuEineusilsusnugsialagldluma BMC 91uiu 20 au fiseld

st 11NN 50,000 FulUumeal 1w 18 au Andudesar 90 s99adunfe sesusele 40,001-

50,000 umad 31w 2 Aau AnduSear 10

M139M 6 KARITEAUANNIANUUNTIVDELTNBUTUTEUMANLTINT (Pre-test) NaWaUTY

FTAUAIUNING LD
Uszihuuszidiy _ szuaudla
X S.D.

1. Key Partner Adnsniilugsiafid iy 3.05 0.51 Uunang
2. Key Activity Aanssuman Tun1saniiugsne 3.15 0.48 UunNad
3. Key Resource NSwennsnan 3.20 0.52 Uunans
4. Value Proposition NM5U&UaAMA1UDIELAN 3.15 0.48 Uunang
5. Customer Relationship Auduusugna 3.15 0.58 Unan
6. Customer Segments nguvasgné iungulmiing 3.10 0.30 Uunand
7. Channels FewnensidndegnAndutomanisdn 3.00 0.50 Uunan
e
8. Cost Structure lassad1ealdfdesing q finanns 2.15 0.48 oy
AU
9. Revenue Structure Y09 MI9gNAY 3.00 0.50 U1unan
10. ®dnN3eaTA 4 P waz CP 3.55 0.60 310
11. unaguguIms 2.10 0.44 oy
12. Iamauazqﬂaamsi’m 9| VBITINI 2.20 0.61 oy
13. NSWHULHUTIND 2.20 0.61 o
14, LUN1IRAN 2.15 0.48 oy
15 3pguszasnandminengsia 2.15 0.48 o

Total 2.75 0.32 Uunang
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9191574 71 6 NUin Aanssudl 1 Pre-Test namsUseliudidnousuneunisiouunugsia
Aiineusunsenuuasunulsuunugsialagldluna BMC neun1seusy (Pre-Test) 3117w 20 AY
nMsUszdiy 15 9o wud Tanudfianeleeglusziuuiunans Aade 2.75 WeRinsansedenuin
ALadegaan Ae ndnn1snaa 4 P uay CP danufiswelasglussiuann Aedvegi 3.55 509891
fio funsnensvdn Tanufiswelesgluszduuiunats Anade 3.20 wazdanuisnelateniign
Aounaguiuims finrudfinelasglusedution Aads 2.10 muddu uarlagaguainmsussiiiy
1 15 4o andlaoglussduuunans

Aanssuil 2 Mseusumadsunnugiialagldnandarivesquddmineduiinunsgusudy
nadifinen (wssuiin) Hudlsitoyandn dil
A319 7 wavesmanausugshalagliFuAluguidudiuuuy BMOWAWUT3Uin)
NUSUATHID AMSNANEN AIAIVDIFUA AMUFUNUSAU NEUYDIPNAI
\A3DUIBFIND mstetoude | 1. Ustlomildaos anAn -ANATNAVN N

YNEUTINT | Wiawuudanen Fufeosuny | -Sumandudndle -ANATIEYTINAY
Anneesiania | deve ﬁﬂﬁﬁmmgm duA1 LAY -ANAYBY
Audiamiile | -MsnEnta 0035 Feme MIIBIUAN 9)
WS LASETNY | INSEURNNLIR wnudalnewaus | -nsuaueIsi -anAeNy 35 U
AnwasnssudEy | - nswaniingn -NIATI WU NSNELn Fuly
5.n.4. Winaauite ANNTRREUA1 | M3wdsgU Teerw | -57eld 15,000
-AAMNTTY e Vnlnsuna Yoaoaulay Fuly
JNINNAT “NSAANTANAR | -USNNTaEUAT WU
AUNINYIRETY ﬁﬁ@mmwﬁaudﬂ Wein) TuInAa
Aqedasiny UBUAUAN “HOUNUAINUNY
- ANIANUAYAT 2. ﬂqwﬁ‘ﬁ'ﬂu wolauazdoya
Jmin 91510 1naunns
-AUSHAILNYAT | NIweInIuan U3laauite YaIM9N1sLnn
GRMGRERY -Inghu UM anAn

—Lﬁunuﬁiﬁﬂu —Lﬁaﬂmmé’m -palai (Offline)

5319 Il -Green Shop

A0 -ARUAANY LAS UL

Lpdpdionswan | Tnwunnis il MsnuRskazun

QIR GRS faun (ML)

wmadlensudn | Ussiulse -paulall (Online)

Naulauiazngy
wadn
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518318/AUNUNTHER se¥u/ela
‘msereuidauin Auss Agunaal vl -MIVITRER (AALNTIT U713 LAADTI)
Andeusan AasnsyUlng wazA1vud (Antinsia) MUY (dnin wnusidia F1irdeudio)
Fowdin (eifin)
wldu 9 (9i0ne15usid nu vagn Uan
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ABSTRACT

The objectives of this study were to: 1) investigate the components and guidelines of the
innovative leadership development model among administrators of private vocational education
colleges; 2) create a model for this purpose; and 3) evaluate the model's effectiveness in
developing innovative leadership among administrators of private vocational education colleges.
We conducted this study using a mixed method, dividing it into three stages. In the first phase,
qualitative research methods were used to study the aspects and guiding principles of the creative
leadership development model. This required five experts and included a comprehensive
interviewing procedure with key informants, including the examination of relevant research and
literature. We examined the data through qualitative analysis, categorization, analysis, logical
synthesis, and data correlation. The second phase of developing an innovative leadership model
included establishing a framework and obtaining validation from eighteen experts regarding its
appropriateness. We examined the quantitative data using the mean and standard deviation. The
last part of the model's qualitative data is an evaluation of how useful it is and how 43 private
vocational education institutes' administrations use it. On the other hand, we assessed the
quantitative data using an average and a standard deviation. The research findings on the
innovative leadership of private vocational college administrators consisted of seven elements: 1)
vision for transformation, 2) collaboration, 3) innovation, 4) engagement, 5) developing a learning-
oriented social environment, 6) risk assessment, and 7) establishing an innovative organizational
culture, employing the development process in accordance with quality management principles
(PDCA). We merged the three development approaches: self-development, interpersonal
development, and experience-based development using the PDCA. It served as a framework for
establishing innovative leadership. The innovative leadership development model consisted of
three components: 1) innovative leadership components; 2) guidelines for developing innovative
leadership, which included the development process and methods; and 3) success factors, which

comprised the format's highest level of usefulness and suitability assessment results.
Keywords: Leadership Development Model, Innovative Leadership, Private Vocational Colleges
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ANENARY: dUUTEANNIINIRAIN, ANUSNANG, BVEwa, 15ausu 3 A

ABSTRACT
The aims of this research were: 1) to examine the personal aspects, marketing mix of
the hotel industry, and consumer loyalty. 2) To investigate the impact of personal variables
and the marketing mix of 3-star hotels on customer loyalty in Mueang District, Udon Thani
Province. The sample group was made up of 240 customers who stayed at a 3-star hotel in
Mueang District, Udon Thani Province, during July and September 2023, using systematic
sampling. We collected data using a 5-point Likert scale questionnaire. In terms of reliability,

Cronbach's Alpha was 0.924, and the discriminant was between 0.284 to 0.801. We examined
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the data utilizing descriptive statistics and logistic regression analysis. The research findings
indicated that clients staying in 3-star hotels in Mueang District, Udon Thani Province, shown
significant satisfaction with the hotel's marketing mix. Satisfaction with each component of the
marketing mix was high, with the exception of the product, which was modest. 2) In Mueang
District, Udon Thani Province, income, room type, pricing, distribution channels, marketing

promotion, and facilities were all factors impacting consumer loyalty to 3-star hotels.
Keyword: Marketing Mix, Consumer Loyalty, 3 Star Hotel
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COMPETENCY EFFECTING OF ENTREPRENEURS’ INTENTION IN THE EXHIBITION INDUSTRY

IN THAILAND: APPLYING MULTILEVEL CONFIRMATORY FACTOR ANALYSIS TECHNIQUES
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UNAREd

mMeideil Dmnusrasdifionsivaeulnanaussnusfidsuasiorudlalumadugusznauns
TugramnssunuuanduiuasiinssansvesUsemalneiudoyadsszdng Inewiununudeyasiie
LuudeuauTdnusRUUINATInUTEINAT 5 seiuannausiegtaludusznounisiugaamngsueu
wanduAaziinssanishulssinalneg 91w 405 au fe3Sguuuudty (Simple random sampling)
InTzvideyanisnTiinseviasrusenauldadudu (Confirmatory Factor Analysis) Wuin laaadlaanu
donmdeiutayalelszdny Nansanann Aila-aupdsdusing (x° /df HAwindu 1.68 A1 GFI wiiu
0.94 A1 AGFI iU 0.91 A1 CFI Wiy 0.99 A1 SRMR Wity 0.029 way A1 RMSEA wiriiu 0.041 Tag
anssaurfidmanonudslalumaduguszneunislugnamnssuauuaniduduasinssansvos
Useinelny Usgnaume 6 asAusenay WiuA mMuanuslun1sdneulanidumLasingsanis auinye
AUTENBUNTT AUAMENYMEEUTZNOUNT AUTAUARAINUAAR AMUUTITVIAFIUNISAIAY kaEAIUNNT
Fuiauaninsalumsdudusznounis

AdARy: aussauy, mmﬁﬂﬂumilﬂuﬁﬂszﬂaums, PAANMNTITUNULAAFUAILAZTNTIANTS

ABSTRACT

This research aims to investigate the degree of alignment between the factors influencing
entrepreneurs' intentions in Thailand's exhibition industry and the empirical data. The study
included a complete and analyzed sample of 405 individuals. This study examines legal
organizations registered as operators in the exhibition and exhibition industry in Thailand,
employed by using a simple random sampling method. We collected the data using a
questionnaire. The research instrument was a five-point rating scale. We conducted a second-
order confirmatory factor analysis on the data. The results show that entrepreneurs' plans in
Thailand's exhibition industry were affected by six things: their knowledge, their entrepreneurial
skills, their entrepreneurial individualities, their personal attitude, their subjective norm, and how

much control they thought they had over their behavior. The model was consistent with the
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empirical data by having (Xz /df) = 1.68, GFl = 0.94, AGFI = 0.91, CFl = 0.99, SRMR = 0.029 and
RMSEA = 0.041

Keywords: Competency, Entrepreneur Intention, Exhibition Industry

unin

gaamnssulug (MICE Industry) tugmainnssuvuialngsznounie n1suszyuanng
(Meeting) nMsumaiiediuseta (ncentives) miﬂiwzm%ﬁw (Conventions) LazNTLAASAUALAL
ims3mnns (Exhibitions) Lﬂuammwniiwmammqms%ﬂﬁm LLauLUu@%uwaWﬂquﬂﬂsaﬂmmmm
RN mmummﬁuaaﬂuamammsmmaﬁsmau g wauuauummamaLLaumqaaummumn Fatin
Aunmsnguludidunguiinrioniisinunim Afinsiieunnnii 3-4 wwesinvieadisrund wanns
fuiunureswesdinnuduaiunmsdaUssruuaingsanis (esdnmsumvw) Fadumisaundnd
duaSuatvayugearnssuludvessemelng Mnsenuranmsaniiunusaenszezal 21 U awnse
UssyaAvsnulidsydulanlddnianit 442 sw uaglinsaduayuamiludidusaginasemannniy
6,300 91U ﬁmLﬁ‘jmﬁamLﬂi@gﬁamuﬁau‘[,u‘dﬁsmmt,a”ﬂajéhﬂﬁw 63,000 &1uU M IaglulkuUfuanis
svoy 5 U (W.A. 2566-2570) mansainaeausumsiiiunutuedoulneiduussmagavinsanems
luddeutnnssua¥rennudedu weddnifunisludsaunit 160 §1uay Ussanunisselinid
945,000 814 ?famﬂ'immuaﬁmmwmuqmammmlmﬂu‘ﬂ 2566 fs 1wt sludsiusaay
17,669,535 A @31957819 573 105,008 a1uum lnedudnmunisludanend 817,914 au asesels
51,276 anuum wagtniaunsluglulszma 16,851,621 au a5195ele 53,732 AU (59890URaNS
Adunuresd NN uduasINTINUTEYLLAEINTIANNT BIRNMITUMNBY [FaviL], 2566) anannTsuds
fyarAsugnvasamnsaasenelnddusena

Ussirlvegninsusufugavineuaemesmsdnianssulud Susudi 2 vedan Tneiigsia
nuuansduAUYR Tuusemalnedyadse GoP gudududuil 26 vedlan wazdusiuil 8 veuealde
(UNION DES FOIRES INTERNATIONALES [UFI], 2020) Usewellneilsuiuvesnsdaussyuununyiiy
Susufl 27 vedlan wazdudiuil 5 veaelde (International Congress and Convention Association [ICCA],
2020) LLazUizL%ﬂl‘maﬁaaﬂﬁuﬁ%’mmLLﬁmﬁuﬁwmmmaagﬂué’uéﬁ’uﬁ 1 9990 1@au (UFI, 2020)
uaﬂmﬂﬁé’wﬁ’ﬂamwmaaﬂgamwwmﬂﬁﬁgﬂ%’@é’uﬁmﬁmﬁﬁq@mﬁﬂLﬁumﬂqiﬁamﬁqmﬁué’uﬁuﬁ 2
Yooy (American Express Global Business Travel’s Meetings & Events, 2020) $3184la5Un15499
duduil 2 venardes lupnusilesiidugamnetaemeiumsinnuifinnuansalaaiudeanis
WarweeadsBudnsie (Global Destination Sustainability [GDS — Index], 2019) wazlneianzaIuy
uansdufuazingsanis fneliAnyarmaasvgiafiginitnisiausyyueadng msdnuszadndn
wazidumaiiodunsta @y dady., 2562)

NATAVIUIUNITTANULAAIAUA A TINIIANT NOUARTINOANITHNTIZUINYBILATA 19
1N15INNULAAIEUALALTNTIANITIHAVUIUIYIF LUUTIAAMOTINT (Business to Business) 117U
87 a¥a Tul w..2560 Fadududu 1 luglinirondou uasdududud 8 lunguieideuydiin
(@wdne aadu, 2561) lnganndeyansiuTeufisussezianinin wazAldinedenudeiu dmsu
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geamnssulug Tul w.e. 2561 wuIngeaMNISUMILARNEUAKALINTIANTS Tyarvesrilidnesiony
sofugaiagnidlofisuiulszinmuesnumsyssguesing msiumadieidusisia msUszaindn lag
faldanesenudoTud mSuuanadunaziingsans 20,621.76 UM uagilU¥NaIY 13,149.73 U
La¥INTILNUAAIMNTTUULAASTUA1YDLBLTY U (2018) 58U11518lAngnavnIsuaunans
Auiuazinssanisvesszalve eglusufugeiigaluendeou videAnidulbu 23271 duvdeyaniy
91w 104 u Ussmalneadugudnansanamnssunuuanduiuungifvese deu uasd
L{]mmHﬁazﬁﬂﬂé@ﬁﬂugﬁmmaL%sm'alﬂ 599518911984 ICCA (2017) WAz 18971 UFI (2017) Wi
Uszmalnedududuil 7 venedsluiunsdauansduiumnd Tasgravinssununansduduay
AN35@NNT @1U1508519578 AU 66,640 F1UUIN ﬁqﬁ?u%*qLf'ﬁJu'qmammmﬁﬁmmﬁﬁmuaxﬁgam
yaAswsRags wasndeadesiugsfidy q luhiddgumuimemsauazmaden Tnsasdusenoundnii
Rerdesldun finnuuansdudn fuansdud fidreuau anufidnny {Sumndeaiidlunisda
uanaAuA fFudanisvudsdui warAuduinisidnuans

wiflasnsanszmumsunsszuinvedhialadn 19 fdwansenufugnanmnIsiauuans
Aufuaringsans sndausdud we 2562 vhligramnssuildsunanssnunsenusenisidiugsia
vosUsznounsilueg1aunninligusznaunisinwinunndesundyi uanuinnelunisusudse
anumsaifidsualivanegsialianinsaegsenlduazdiodiamas (@ihonuianngsfiamsdn, nsens
Wdid, 2566) MnunaemaAsuulasuarnisudedufiguusadull AUTENOUNIIABINAUNANTIOUE
yosnuazypanslussdniilelraunsautstuld Tnetaduddyiasadisdaemiuannsoluns
utsiunazingramnssunuansdufuasinssansiugmaiulnes gy Aemadnledisaussouy
fidgndnlunsiamminensuyusluesdnsvesmuneldanunsnifiisundas fadu msfinw
aussnusidssaderussladuiusznauns Seflmnudduanduysyloniogadsdmiunisu i
vesf{Usznounsiidsdiuianisiiiisatesiugramnssuanuuanidufuazingsanis s
fusznounsnelmissdunganamnssuilunimuanssougvewmuedilianunieuoantunisal
mawAsuutasiieilutiintu Fenhemuniassiiietes amnsminansisedlidlumssdads
ulsuglunsandnenimyaainslugpamnssuauuaniduduasdnssans Weiiudiuiuves
AUsznoUNslunsTudnnuuansduALazingsanis (Professional Exhibition Organizer: PEO) @314
navsylendliAntulussduaingin dwasonsianiasugie donndesiumHuR AL LAsYsAaRaS
dspuuienAatiuil 13 (W, 2566 - 2570) vyemaned 2 way 12 lunsdaaiugaavinssalud uaznns
duasuaussouryra1ng wdsnisaiisfuseneunsliduusema duadunisvieafisrnuuay
gsmaniyi 20 T (e, 2561 ~2580) Tunslianuddyfunmsiaminisviendieafisssuy oy
tnvieafisanguannim s deiidaaoulundngasiiieatestugaamnssuauuanddudn
uazfingsens annsatwanddslulflunsianmdngmsifefivaussauzvosiSeuliiinnudy
AUSENOUNS aneliuniazanunsaifiuAsunag

TgUsEaIAn1sIY
Jdensivaeulunadussausidwmaneaudddalunisdugusznaunislugnaimnssuau
wanduAaInsAnsvesUsewAlneiudeyadelsedny
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FUNAFIUNTIAY
Tunaaussousiidaseauadtalunisidugusznaunislugaamnssununansduiuas
inssensvesUssmalneiutoyadieusedng

A5AAUN15IY

N153981 Aveguuiiuguvessslioun1539e1feUsunu (Quantitative Research) lagrinnun
Y &

Fupounisfinen fail
1. Uszvnsuasnguiegng

Usgpnsildlumsiteluadeife dusznounmslussdnsgsantsdnnunansduduay
fin336n3 (Professional Exhibition Organizer: PEO) Tuuszinelney Alfaamzidouduguszneunmsiu
NFUNRILGININIAT NIznsrmded TnessumAulssiavgsnalu “msdanisuanmiegsnauaznig
WARMIEUA1” (Exhibition Organization) ﬁaﬁ’wmuﬁgﬁu 1,017 518 sﬁayja U 'E’u‘ﬁ 10 LlIw8U 2566 (Nsu
WALgsRaNIsAn, 2566) Muunvunadiegdagldndnnisves Hair, Black, Babin, and Anderson (2014)
Aiaunin minlulumadiduusudslaiiiu 7 duus wazlifidnvazlumaszylined (under identified
model) vasiuususla viedwauaumsidatiosnitd s linesilinua lnefudsdans
Teluusazduusudsiidanus iy (communality) lin1nd 0.50 surafegamganieliieuly
fandm #o 150 fegns Tnensideluaded Ssudsuedlllunisfinu S1uu 6 duds Lifldnuases
Taueaszylined wasfiemmusiuagsswin 0.687 -0.857 dufuruadiegatumie 150 au agsls
A MIIAeilueeannsidelaseeing (Structural Equation Modeling: SEM) iumafinmsiiasisi
fifiosofongusegavunlng idedsimummunaiiogiafisdu 500 au elinnsiinsizsiliiin
{]aujmmﬂajzjL%’mazﬁwauﬁiﬁmmzau sumadunsiiusiuanaaeu (power of test) (Marsh, Hau,
Balla, & Grayson, 1998) lagilEnoukuUaRUANNTUAN 113U 405 AU nseAndusnsn1smaundu
(response rate) favag 81.00 MnvuInFegsiifmunll Fslismsnsmeunduetlunamis nande i
PRIINSRBUNAUNINNIT Seeay 50.00 (Baruch, 1999)

dmiunsguiednsliisnisduiiedsedisine (Simple random sampling) 1lesain
Usznnng Svnalnguaglifimsudsngudesiifaau msliidmsduesisiefimuazmnuarsniiuay
Usszennsiilenagnidenivin 9 fuanUssrnsiaun (Taherdoost, 2016)

2. wsesdianlvlunsiae

(%
a Ya v

dsumsifeluedsdiiteldiauuuuasua Tnsfnwanuuain nu uaseided
Aendos Tnsuvauvuaounmesnidu 2 aeu leud seud 1 1unsaeuanuieafuteyarlvvesineu
wuugeuay Uszneuie e sefunsin meldledeseiiou sumisnu weesdng wavengau
Tnedadnuidnvusiduuuuidenaau (checklist question) way neufl 2 wuUABUAIUAINAALIY
Aerfuaussnugiidmaromiudalalumaduusznoumslugramnssunuuansduduasinssans
Tneutseanilu 6 4 laun 1) druanuslunisdanuuansduauazingsenis (Knowledges: KN) 2)
AuvinweEUsenoauns (Entrepreneurial Skills: ES) 3) AuAnanenizgUsenauns (Entrepreneurial

Characteristics: EC) 4) anuviruafgdiuyana (Personal Attitude: PA) 5) 1UUITVIAgIUuNI9deAy
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(Subjective Norm: SN) @z 6) a1un155uimuaiusatunisiudusenaunis (Perceived Behavior
Control: PO) SidnuaisiBunuusnasdiuyszanuamesaiAsn (Likert Scale) 5 svdu faust 1 destn
“Wudnedeniian” 89 5 Fauansda “Wiudeuniign” mnugniestesdonldfunmsussiiulag
QJL%EJ’JGU’]QJJ 3 au ngldadviiamnuaenaaos (index of item objective congruence, 10C) lngdaA1a1udl
(OC agj5e1in3 0.67 F 1.00 (Aunausivitmun 0.50 (Uszands wauuvi, 2558) sntunuuasunalsisy
msUszifiumnuindedelnnnassfulszvnsilalingudedne iuguimsuasniinanusedu
UfvAnsvesussniuinnuuanduduasingsanis $1uau 30 au wan1sliasisdanduuseans
weanIATaULIA (O) WUIN AuAUsTuNsTNULandUA WAz ingsANTs TAWINGU 0.886 Fuvine
AUsENeUNS dAwviriu 0.954 AuRmdnuedUsENauNs daAwiniu 0.938 AuviruaRdIuyARa 167
WU 0.809 AuUsIAgIUNIsdIny dawndu 0.820 wagduni1ssuianuauisatunisnlu
fuszneuns fiAwinfu 0.826 FeflAnannnin 0.70 (Cortina, 1993) uandliiifiuiuuvasuamiiay
Fien (reliability) snusnausididmuely

3. MsiusIuTtoys

A3deladanfunisiivsiusiudeyalaglduvvaeuniveeulatdsluduniovie
fuszneunslugaavnssununansduduazinssanislulssmalneg Jsfigrudeyaainiivled
(https://datawarehouse.dbd.go.th) NFURRILNGIAINITAT NTENTHNINYE UAEVOANBWATIEII
gemhgau drdnauduaiun1sinussgusasingsanis (@An15umsy) (TCEB) Way duNANLARS
dudnlne (TEA) Fadumirsnundnssfulszimaiiiigadesfugnamnssuauuansdudiuas
fnssanisvesUszmelng lagldsunuuaauaiunduiu §1uau 405 ga wieAndudnsinis neundu
(response rate) ¥ovay 81.00 MNUATIEsAMUALY Faldnmmsneundueglunasia nanfe
J9ms1n1seaundunInnai Seeaz 50.00 (Baruch, 1999)

4. Mynszidaya
Idadimdoyunu taun Mdwseresalsenaudegudu (Confirmatory Factor Analysis:
CFA) dmsunsussiiuanuaenaaoadiunaiuteyadisusedny lneimunnaeifwisd 1
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AN5199 1 ANEDFAVAFUAINNADAARBIYRILLAE

Anil LRSI 91994
AlA-aumSENRnS fimsnan 2.00 Diamantopoulos and
(Relative chi-square: 4 2/d]‘) Siguaw (2000)
AUtlinTEAUANNALNGY flAndiaust 0.90 Fuly Kelloway (2015)
(Goodness of Fit Index: GFI)

AUtlinTzAUANNALNGY flAndiaust 0.90 Fuly Kelloway (2015)
(Adjusted Goodness of Fit Index: AGFI)

AutlinszauANnaunauIsuWisy fiAsaust 0.95 Fuly Kelloway (2015)
(Comparative Fit Index: CFl)

AMnuesAndeidiaemeamuvaslugy fiAneiing 0.05 Schumacker and Lomax
AZLUUNNNTFIU (Standardized Root Mean (2010)

Square Residual: SRMR)
ANSINMAYEDIVBIAIIUARINLARDU

1171 0.05 Schumacker and Lomax

2D
.
hS

1
Ineuseana (Root Mean Square Error of (2010)
Approximation: RMSEA)

V.

wonand AadeldrivuanaEinisUsziiuaiunsadaniou (Convergent validity) lng
firsananinaset 3 Usenis (Hair et al,, 2014) fie 1) daudsdanaldfiminessusenovunnsgu
(SFL) faust 0.50 Fult 2) Anadsvesauulsusiufignadld (Average Variance Extracted: AVE)
ANLINNI7 0.50 waz 3) AAuLiBavedawUswes (Construct Reliability: CR) fAn3nnndn 0.70 dau
M3UsTiuAIunsndesauun (Discriminant Validity) fnumnasilaefiansanainaisiniaesves
AVE (VAVE ) Tuudaresdusznaunisiiauinnitaduuszansanduius (correlations) 52131

29AUsENBU (Hair et al,, 2014)

NAN133Y

1. ngusegslagdnlugilunands (§ruau 193 au Seuay 47.65) aunsiineluseau
USaus (31U 215 AU Sesag 53.09) ﬁiwlé’l,aﬁlwiatﬁauagjiwdw 40,001 - 50,000 UM
(19U 137 au Sovas 33.83) daounmduidivesianis/vudi (3wiu 125 au Sevaz 30.86) i
yunesdnsiiuiamiavuiagen (Small) Gefidruunisdrsaulaiiu 30 au (F1uau 302 Au fosas
74.57) wagilongauegsening 6 — 10 U (I 172 Ay Jeuay 42.47)

2. MInTRaeuliwalunngin wui lealifaudenndesiudeyadiesUsedny (33e
Faldvihnisusulana s1uau 10 ads Taensieunaedonnandewiulimunainadeuvessuls
danelfimnudiusiu dmdmnusulunauds wui lusadimwaenndosfuioyadusying Taed
Ala-awasauImS (2 /df TAwiniu 1.68 A1 GFI dAwiniu 0.94 A AGFI fAwinfiu 0.91 A1 CFl 3]
AR 0.99 A1 SRMR HA1LIAY 0.029 uagA1 RMSEA fAWiiu 0.041 Tnennduusdanalad
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[
o

MUN9IAUIENOULINTEIU (SFL) Fiaust 0.50 YUl fAn AVE 9919 0.533 3 0.706 3 CR 551319 0.774

U
611 0.922 Feaguladn dulsdunalavasiudsuddlulima danunsaBanilousglunaeia Awnsen 2

] a ¢ ¢ a A o
M990 2 WNANFIATIENDIAUTENDULY I8 UL U

asAUsEnav/Audsdaunald SFL t SE o CR | AVE
KN: fruanaslun1sdnauunansduduas 0.872 | 0.864 | 0.614
inssAns
KN1: aadiienius@ndasi 0.78 | 18.15 | 0.033
KN2: midifeniugnen 0.83** | 19.97 | 0.034
KN3: A3133AUMS0aTA 0.80** | 18.68 | 0.033
KN4: pnwdiRenfumsmsalilagiiu 0.72** | 16.10 | 0.035
ES: Muiineeiusznauns 0.926 | 0.922 | 0.706
ES1: inweaumailn 0.86™ | 21.58 | 0.033
ES2: ¥inwgaunIdnms 0.91* | 23.49 | 0.031
ES3: yinwesnuyena 0.86* | 21.60 | 0.033
ES4: vinwyiumsAn iz 0.73** | 16.70 | 0.038
ES5: vinwymaidugiiuagnisioans 0.83** | 20.17 | 0.034
EC: druandnenziusznaums 0.888 | 0.892 | 0.673
EC1: nsiiudnnssu 0.82** | 19.23 | 0.038
EC2: msseniun s 0.86* | 21.07 | 0.037
EC3: msvhaudesn 0.78* | 1834 | 0.036
EC4: malusvediaies 0.82** | 19.49 | 0.036
PA: fiAUAREIUYAAD 0.773 | 0.774 | 0.533
PAL: 9aLAuYDIRRavNTIU LD 0.72** | 15.99 | 0.034
PA2: panianlavesgnanvingsulud 0.71%* | 15.68 | 0.034
PA3: anuiilavelafislviogmamingsulad 0.76** | 17.08 | 0.036
SN: U3391AgIUN1eTIAY 0.833 | 0.834 | 0.624
SN1: AugNUARALNaTe 0.79** | 18.22 | 0.032
SN2: MSAtUaYUAIINUARALNATA 0.81** | 18.71 | 0.032
SN3: Msiladususindulavesunnalnddn 0.77** | 17.54 | 0.031
PC: msfuianuaansalunmsiiudusznaunis 0.889 | 0.873 | 0.697
PC1: wasdenlun1snsiue 0.76 | 17.43 | 0.037
PC2: MSAMUANNIZUIUNNIANTILY 0.85 |20.73 | 0.035
PC3: Temafiazszaumnudisa 0.89 |22.31|0.033
5 < 0,01
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WaR15UANNATITITIUN 1WuNSUIUaNDIANULANA1dlURIAUSE N UARZATY WU AN
VAVE Tyusiaresnusenaunisilanunnninandulssansandunius (correlations) se1ingesnusenau
wan I Ul U N9 vR9AUATUTITIUNT A MUAL LERITIHAZDERARINITIN 3

AN 3 WANITIATITITAIUATITITLUN

a9AUsZNOU KN ES EC PA SN PC
KN 0.784
ES 0.617** 0.840
EC 0.508** 0.702%* 0.820
PA 0.717* 0.644% 0.574%* 0.730
SN 0.732%* 0.632%* 0.522%* 0.653** 0.790
PC 0.569** 0.802** 0.639%* 0.592%* 0.540* | 0.835

* 5 < 0.01 HLAVRUINILLINLEIRD VAVE

Chi-Square=307.87, df=183, P-value=0.00000, RMSEA=0.041

a S Y L3 a J & Id
AN 1 meqmumunaqﬁﬂizﬂaummgmsuaﬂuLmaammuwaqmamammm‘kﬂummﬂu
usEneunslugnamnsunulansduRLazingsansvasUsemnalng
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sesa%NAB ALEFILNTMANA (KN3) Anudifendusdadam (KN1) wazmufifeafumsmsaitiagiy
(KNG) fhiwninesduszneuninsg iy wihiu 0.80 0.78 wag 0.72 AUERY

2. uvinweiUsznaunis (ES) Usenausie faudsdunald 91uiu 5 fus inweaiunis
fans (£52) Wushudsiithiminesdussneumnasgusnniian wihiu 0.91 sesasniie Fnuedumeaia
(ES1) finwesmuyana (£53) vinwzmaidugiuaznisdeans (E55) wagvinuesnumsaniingiz (54) &
At wnesRUsENeUINATTIL WU 0.86 0.86 0.83 WAy 0.73 AMUARY

3. duAmaNwuzUsENaUNS (EC) Yseneumediudsdaunald 91umu 4 duds msveusu
AaiAn (EC2) Wuiuusiifdiminesduseneummsgiuanndian Wiy 0.86 sesasnie nnsd
ufnnssu (EC1) madufwowiaies (ECA) uaznsvinudegn (EC3) Samintinesdusznaumnsgiu
Wiy 0.82 0.82 g 0.78 AuEAU

4. shuiirupdduyana (PA) Usznausmedaudsdanald s1uau 3 duus mnufianeladislsieo
gaamnsaulad (PA3) Wusuusiifidmdnesdussneumasgusnniiga winifu 076 sesasniie sy
vasguamnsaulud (PAL) wazauniraulavesgaaminsalud (PA2) Setmiinesdussnausnnsgu
Wity 0.72 ugg 0.71 muaiu

5. PuUUTIIngIundwau (SN) Ussnaumesiudsdanald 91uiu 3 duds nsatuayuan
ypaalnddn (SN2) iuuusidiwiinesduszneuanasgiuanndian Wiy 0.81 sesasno Azl
MnyaRalndda (SN1) waznstidusudadulavesyaralnddn (SN3) famimtnesiusznausnsgu
Wiy 0.79 uag 0.77 muau

6. snumssuianuanunsalunmsdugusenauns (PO) Ussneumedulsdaunald 91w 3
fuvs Temaiauszaumudiia (PC3) L‘T’]uéhLmiﬁﬁ5wmﬁﬂaaﬁﬂﬁzﬂaum1mi§1uuwm’?iaj@ Wity 0.89
sosaunAe MImuauNsEUIUNMIALEuY (PC2) wasneazdonlunisdiiuay (PC1) daniwmiin
23AUTENOULINTEIU WU 0.85 wag 0.76 1Ua1HU

2AUs 8N

INNANTIATIEVTBYaRIENTIATIETeIRUsenauldadudu (Confirmatory Factor Analysis)
wui Wnailanuaenndesiutoyaideusednyg #a15anan Ala-auadsduing (x° /df Tewinfu
1.68 A1 GFI Yy 0.94 A AGFI wirfiu 0.91 A1 CFI iy 0.99 A SRMR w1y 0.029 wag A1 RMSEA
Wity 0.041 wandifiiuiaussausiidmaronuddalunndufussnounislugramnssunuians
AupuaziingsanisvasUsemelng Useneuie 6 asdusenau lawn amuauilun1sdnnuwansdunn
waztingsenis Imﬂmmiﬁﬁﬁﬁgﬁammﬁﬁmﬁ’uqﬂﬁw FRIRWIAD ANUIANUNTAAN mmi’tﬁmﬁ’u
wAnADe warauFifeiumnnisaiiagiu Tushudinueduszneuns sinweiididuestiszneunis
o vinwgiunsdans sesasnfe vinwzsumaia vinwzsuyaea fnvensduiiinesnsdoans
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AENARY: NIRAILIBENEIEY, NagNSaeAns, uinnssutasinalulad

ABSTRACT
The adaptation and evolution of organizations to ensure survival and sustainable growth
in the face of escalating social and environmental issues is a paramount concern that all entities
must consider. This article examines the fundamentals of sustainable organizational growth
methods, emphasizing the integration of economic, social, and environmental dimensions. The
study analyzes successful firms as case studies, providing insights and expertise that can assist other
organizations in formulating and executing effective sustainable development strategies. The

findings emphasize that a clear vision, employee engagement at all levels, and the use of
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innovation and technology, together with excellent planning and management, are essential for
accomplishing sustainable organizational development. The equilibrium among economic, social,
and environmental dimensions is crucial. Organizations must effectively manage their financial
resources and internal expertise while promoting employee development and establishing
external relationships, such as business alliances and resource sharing, to stimulate economic
growth and ensure long-term stability. Moreover, employing innovation and technology to
enhance corporate operations and supplement sales is an essential tactic. This article offers
essential instructions for CEOs and organizational leaders aiming to direct their organizations toward
sustainable growth, a crucial method for achieving long-term success and stability in contemporary

times.
Keywords: Sustainable Development, Organizational Strategy, Innovation and Technology
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HdusmueIntingu (Tseng, Chen, & Nguyen, 2022)
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mnAnmsiaunegsdsdulufiduevemiinnunnau Wedusnguuwismstaunegedsdu AiFendi
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Ieegedmaunazsoiiles adudndnwalnmadusuimsuiinudsduvesdsnuuazUssimamaduly
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Tudumsysanmvdnmsiaundsdutiiunnduseansdniua vismyuiuudlng
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finin' wazadrequaridedunigidulddennde ndeusunisvimenazanudssduiinein
amumsaﬂﬁL‘LJ"S'smuﬂaaashmam%ﬂunﬂﬁﬁ (UsEmyudwudiing 911in, 2564) SCG leagviouliiiuga
wad SN siauog gy faunsaiaunalumaiulamaasugio danu uazdanndouls
DNV

Tunivesnnudianaasugha U3 Unilever lusegsiilaniau Tnglddniunsny
uun3ATiugsAveE198s8u (Unilever Sustainable Living Plan) Faiumsidulamisgsianiug LUy
MsanHaNTENUABAIINdBLNaTMIINANTEMULEUINARdAN HadwsAe UTTannsaLiineenue
uazilsegasioiilea nelull 2020 wusudifigadusnunudsdures Unilever fisammeiulnigania
Lwiuﬁguﬂ 09 69% warddluwuInNSRUlAVBIUSENDY 75% (Unilever, 2021) usnandl UM
Patagonia fjnAnideriuargunsaifnanauds Wuandidiuinnisatulundnnisenudiiuaunsa
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wWasuulas Wunidluguassalngannelussdnsies liinesduanduimsioyrannsiienalaiiu
A el sifiunises1edaiu (Hammadi & Hussain, 2019)
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