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MANAGERS AUTOMOTIVE PARTS INDUSTRY IN THAILAND
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Abstract

This study aims to: (1) examine the characteristics of executives that affect the
competency of human resource management executives in the automotive parts industry in
Thailand, (2) study ethical leadership that influence the competency of human resource
management executives in the automotive parts industry in Thailand, and (3) investigate the effect
of participation on the competency of human resource management executives in the automotive
parts industry in Thailand. This research adopts a quantitative approach, with the population
consisting of employees involved in human resource management from 17 automotive parts
manufacturing plants. Data were collected through questionnaires from a sample of 400
participants, and the analysis was conducted using multiple regression analysis.

The findings reveal that good executive characteristics, ethical leadership, and
participation positively and significantly influence the competency of human resource
management executives in the automotive parts industry in Thailand, with a statistical significance
level of .000, and the model's predictive power at 78%. Therefore, business operators in the
automotive parts industry should use the research findings to develop human resource
management executive standards, focusing on good executive characteristics, ethical leadership,
and participation to enhance the competency of human resource management in their
organizations. Additionally, ethical leadership skills development and opportunities for employee
participation in decision-making should be promoted, as these measures will increase

management efficiency and foster sustainability within the organization.
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