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EMPLOYEE ADAPTABILITY IN THE ERA OF THE GREEN DIGITAL
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Abstract

This study aims to examine the opportunities, challenges and strategies for improving the
adaptability of employees in the age of the Green Digital Revolution. The Green Digital Revolution
stands for the integration of digital technological progress with sustainable ecological development.
Such change has a significant impact on both organizational processes and human resource
management, especially on employees who must adapt quickly to constant change. In order to
respond effectively, employees need to develop both digital and green skills to remain agile and
adapt to the changing needs of the organization. The green digital revolution offers several
opportunities, including creating new jobs, improving work efficiency and supporting sustainable
growth. However, it also brings critical challenges, such as the need to adapt quickly, skills shortages
and resistance to change. To enable an effective transition, organizations should implement a variety
of strategic approaches. These include training and skills development, fostering a culture of
continuous leamning, effective change management and supporting employee wellbeing and
flexibility in the workplace. In addition, leadership development, knowledge management and
building external collaborative networks are important strategies to promote employee adaptability

at both an individual and organizational level, contributing to long-term, sustainable transformation.

Keywords: Employee Adaptability, Green Digital Revolution, Sustainability, Skill Development,

Change Management
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a9 Uun1siasuutamneAdsia (Digital Transformation) SansiduussifiudAgylasu
anuaulaegaunsvaslunnniadiu esnmaluladadvadmiunuimesrsunnlunisiia
Uszansamnsdnfiunu Yfudsunssuiunsmassia wasialuaiianuannsalunisudsiy
Y939939AN15 (Omol, 2024) Tngaun1ntimanaluladfadia wWu Jeynruseavyg (Artificial
Intelligence: Al) Yayavunalug (Big Data) Suwmesidaiiioassnds (Intemet of Things: IoT) waz
seUUAaNI (Cloud Computing) lagniunldusylenilunisensedunisaniiunuuwagnisiiuinig

a

919U TEANTA N FUNIIT Wa1519, 2564) AuuTan1suiRgnannssy 5.0 Mmalulagduge

wanilldgninunllunisinusausutuuyesliiAnyssans awg e uislundvesnisiay
N193ATIERTeYA warn1sandula (Musarat et al., 2023) Sy 9afn3TiaunsaUUsLay
weluladAdviaunldldoduivszansnmazamnsoneuausidonufoinisvemainfiiudsuuas
o979137 adrslonmanisgsialnl 9 waziingadliiugsfa lunansadudia mnesinnsd
Lianusavsuildonandyiuanurimelunisshwianuaiunsalunisudatulugamsugiandva
(Schwertner, 2017)

ogslsfinny madsuutamisaivalylfiind wangluuiunvesszansnmuas
uinnssudiesegiafsanindy undniindsnmsenindansldusslenilunsiamiesed by
(Sustainable Development) 1t oa$19AusTUAIMNLATYFAY Fann wazd awandeu (Carley &
Christie, 2017) Wngasrnisandssvindtadavindunseunuiulevigluseaulanegradugusssu
HUS1897U “Transforming our World: The 2030 Agenda for Sustainable Development” Fuidle
U a.e. 2015 AT mnen Wi 898 (Sustainable Development Goals: SDGs) §1u7u 17
g asouaqunsRaLlufifidng q Heduesugia dseu wardewandou (United Nations,
2015) Wudsfufuusemalneildfvuanisiaunegedaduliidunddugnsaansani 20 T
(W.. 2560 — 2579) (UWgnd Insa1s13, 2560) NuiAiTen (Green theory) lunislunuinid
gatfunsiaunegedaiu lneuduainnisidsdeansenuseduinden (Dyer, 2017) uazgniun
Uszgnaltluvarnvanemansaunaneidudiunsuans sulugdoimuauazinasgiuiiddyvain
atu (Loiseau et al., 2016) 1 15014001 Tidusnasgruszuunsdansasnndouiitie asdnisan
maﬂizwwia?ﬁLLamﬁamaﬂﬂaLﬁugﬂﬁism Sustainable Development Goals (SDGs) fifmuansaunis
Wi gsdulusedulan wag Carbon Footprint Standards il iauazaruaunisUaes feisou
N3¥NVBIDIANITIAZHANSLY N1IRTIvdeUKAsNISULTRAMNLAsEIUAINa duYIelinAdIY

v

A 9 anunsasfiunulagasnansenudedawinasy adanudulalaiuluilan wazatvayu

nswmunRgagulusyeuaina (Baral, 2024)
MNAMNAIAYUDIINITIUABULUaIIaAlulaguas N TRNUIETIBUNLT ILUIAR

a o

N3UfTRRRYIaETe3 (Green Digital Revolution) Miluniswanusiumalulaganannssy 4.0 Wiy
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n15UTuivaenineu (Employee Adaptability) nu1gfie auaiuisavesuanalung
USudsunginssy inwe uasiruafiiiensuaussonsuasuulasmesanInkIndoun1svineu
#30U3UMN9GINAlFa819llUszanEnIn (Sony & Mekoth, 2022) AsUsudvasndnaudadunis
YSumliidnfudnuaz ey dnwasndeny uavanmuindouiasuulasly (Wainaina et al,
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1. vinweAIvia (Digital Skills) iWuanuanunsavesninaulunsiausiudumalulad
LazunanesuAdia laslanizlugagnaivnssy 4.0 - 5.0 03AN1A9 9 Fean1NTALTAL
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a wa Y

D9ANT 1Uﬁ]u5\ﬁ$@fUUgUG]ﬂWTUBQWUﬂQ?UIHVJﬂ’mEJﬂ’m (World Economic Forum, 2020)
2. vinwedBe (Green Skills) Wwvinwe aug wasviruainidasenisaduanuiiduy
a v a Y .:e v a A a O A ) |
finsvdsingey udnuauisatunisussendldmalulagiiiaduasunnudatu dreg1aves
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NSENUAMUAMINGOY AaonIuTAdIinAaaNTuRateuTdInaenlunsAndulaniegsia (ILO,
2019; UNESCO, 2022) msnmuvinwediderliunninauldldnisiavesdhewmuimineinsuywd
Wil wiiduanudduvemnairdiulunisusududiguuimienisimuieged sunudming
SDGs ngamzid g 4 (nMsfnwndamnin) iWwwnen 8 (NM331eunilnue) wagilvaned
13 (n1sfuilonsilFgunasaningiiennie) (United Nations, 2015)
dy U U = = ¥ 1 1 d' . .

wenani MsUFuimIdiniufemnuanunsalunsiseuseegeiaiiies (Lifelong Learning) wag
N1380u5UN19 WA BUKUAIN I TRILSTIUBIANTTNY BtuAmg s (Cocu et al,, 2025) Belundinu
n15UsUMvasndnauliiiesigliesnnisaiunsasuiienuni1sila suwlasmanalulaguay
Aanaaulafvy wAdidLasuN1Tas 19U InNTSURaNISNaUsIuiUegnaliusEANS AN (Grass et al.,
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2020) faiu NsUFuiveIninuAenNaNnsavesyARalunsiURsuLUamNgRANTTY Tinve Lag

a A
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ava v A

v Y v aa = o | | v = Y o
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o819l NsAsuLUamanaluladuaydwindeus1aadisaueinaiuanliiv
wifnau Wy anuendunlunisuiuilidituiedesdieondvialu 1 uaruufuRdiden Giea

lddanudanliduwils anueSen wagnisredunisiisuwdas (Mikava & Baramidze, 2024)

S U

wenanil nswdeuldlunagsiandedueadenisnisifsuwdasiiugiuluau nssuiunisieny
War TRINSIIUBIANIS T9p19denansenuaannaIuls (Ramadhani et al,, 2024) uaagalsAnu
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v A
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Tgsuuuumeinuiuusseglnavsaiuunaurauiioannsidumaznisidninensmianeam

wagM SN lgatuRdvanassassaiauslatymaudsw adeu (Xiao, 2024) WinUNEINITE
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Dam, 2013)
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N15USUAT (Van Dam, 2013) @1081991W A15ANEIU9Y Trenerry et al. (2021) Wuin 99ANSUTTAU
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Feaseunadudiaduliiundneu (Vareo et al, 2021)
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