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ABSTRACT

This study explores the relationship between ethical
leadership, ethical organizational culture, and organizational
effectiveness in online platform-based private organizations.
The research aimed to 1) examine ethical leadership, ethical
organizational culture, and organizational effectiveness; 2)
investigate the correlations between ethical leadership, ethical
organizational culture, and organizational effectiveness; and 3)
analyze the impact of ethical leadership and ethical
organizational culture on organizational effectiveness.

A quantitative research methodology was employed,
utilizing a structured questionnaire with a 5-point Likert scale.
The target population comprised 758 private organizations
using online platforms, with a sample of 294 organizations.
Statistical analyses included percentage, mean, standard
deviation, Pearson correlation coefficient, and multiple
regression analysis.

Key findings revealed 1) high levels of ethical leadership,
ethical organizational culture, and organizational effectiveness
across all dimensions; 2) a strong positive correlation between
ethical leadership and ethical organizational culture (r = 0.68, p
< 0.01), and a significant positive relationship between ethical
leadership and organizational effectiveness (r = 0.718, p < 0.01);
and 3) critical components of ethical leadership and ethical
organizational culture significantly influenced organizational
effectiveness, explaining 71.30% of the variance (Adjusted R? =
0.713) at a statistically significant level (p < 0.05).
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HANTIATIRUBYAMENMTIATIERaNNSannoENAMLUU (Multiple Regression Analysis with

Stepwise Method) Wu31 nnan1sTaszideyalunisned 4 Fadunsiessiaunisanaoeenyan

Y

(Multiple Regression Analysis) Lite@nwiadefdanasnioyUsedvsnavedadants aunsaasunalanail
1. Armnuanunsalunisesulevedlima (R? wag Adjusted R2) lunaanying (Model 3) 3ipn R2 =
0.686 WALl sdaTEa 113003 U18AMULUTUTINTRIR LU TN (UszAnEnaT0993Ang) 19 68.6%

YuENAN Adjusted R? 111U 0.682 LaRIBNANLRLNZELUDlUAAIIDNINTUIDIAIUTUToUVD IR ILUS

'
aaa

2. NaURIRLUSRATENTONTNanoUsaNENavU0989ANIS FwUsDaTENAINasaUITEANTNAVDY

= a Aa

pern1segedivediny loun nmsasrsnisvihaunivszansaan (B = 0.432, p < 0.01) WNIBAINI

v o ‘:{":l a a 1 o v a a L2 Q' -él ]
PINNITASNSYNNUNTUTEENT AN 1 U8 YN TAUSLANTNAVI9IANITWNLTY 0. 432 UY AT

afwannulinsdanazanudetiolussdng (B = 0.266, p < 0.01) uaasinnisainsaulingdanazai

(% 6

WodolueIAnsNATY dinanoUseansSuavedasnnIsiuseaulnameaiuAUTSNUTTURALANUTOFME

o w

(B = 0.200, p < 0.01) winazinansznutiesnintadedu o wadinadutadedidey
3. a3URAN1TIATIEY A1NKANTITILATIZVNNDENYAMIUY Stepwise @1unsaaguladn dauds

dasy 3 7 LALA NISAS1I9NITVINUNTUSEEANS AN, N15as1eanulingdanaranutanolussnns way

o

AITYIVUTTULALANUTOFRE TAINFURUSITIUINLALEINITONYINTAUTLAUITUTITUVDIUTEENTNAYB
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. UszanEHav0AnI5(OE)
AT p
b SE g T

Ama 350 182 1.969* 050
Msaf T fiiusyanEam 445 061 432 T7.309% 000
msafuamlindasaranudetiolusdns 274 062 266 4.446% 000
AT TUITUMGL AL TR 209 053 200 3968  .000
R® = 686 F= 210.937*
Acljust RZ = 682 p- 000

unemn: AauUsanu: QD ; *p < .05. **p < .01

o

2AUIIBNAN1SIY

'
% =~

noUszasAlilofnwszauauAniuyeIneukuUdaUa AU (1) A1IgHUEs

a v A

QRPN
9385553 (Ethical Leadership), (2) TaIuss5183AN154899385553 (Ethical Organization culture ), uay
(3) UszAn3Hav03989An15 (Oreanizational Effectiveness) Tagldn1s3iasizianade (Mean) uazan
JeauuansgIu (Standard Deviation S.D.) Wieawfiaussdumnaifivtosngusoadall

AP UTRTETTTU 1INHANITILATIEY WUTLASAINTIN AI8HUNTITTTTUVRIE MoU
wuvasunuagluseiu “ga”( X =4.885, S.D. = 0.155) FsaenAdesiuuuIAnves Brown, Trevifo &

Harrison (2005) 71tau831 §UT938555UABK U LARINGANTTUTMUIZAURUNENITUTITN UaL

LYY

duaSunginssunnsasessauluasAnsegralivuuiay Jeanunsaaiuanulindanngladefudynuag

=Y

lugdnginssunsvinudauiniuesdns Weiasusieds wui dufilradegiane Ay

9

FURAYDUNINEIAY LAz AITEIUTTULALANNTDRRE WU ( = 4.887) Feasvieuliiiuinguimsdl
ANuAsErtintuunumvesnulunssulinyeudediruLasdatulundnausssuog1nsensn asdusEnay
| éjd o w ! 4 A Y [ v Y
wianiilunumdrAgyrienisasnsanuieiuvesynainsluesdns (Brown et al., 2005) luntmseiudy
asfUsznaunlirdetiosiignie Aanuliusssu (X = 4.882, S.D. = 0.172) fwdRzdnseglussivas
waAedefiainindmduy 9 enavsvenisauliviusulunisiuivesyrainsrennudusssulunis
U URuveedin Fsdenndesiuaideves Yukl (2013) finanri mnadusssuludinduimiladdey

Y0IIENNIUTEANEA N mszanudndemsenisidenuifienaviansusegdavesunainsle

TAUSTINRIANITITIRTETTTN AT UTAIUSTINOIANTITTRTsTIN wulA i ulaesiueylu

[y

sEAUas (X =4.887, S.D. = 0.157) Fauanadisanudrlanaznsuivanasesssuunusvenadlilunis

UIN1509AnT081993934 Tnsanizlusuinlasuazuuugean A nsaseaugulunisieu (X =

<

4.891, S.0. = 0.172) wag N158519U5T8INIANITHIUSAUAY ( X - 4.889, S.D. = 0.171) waAnalyiu

[
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030898 UlUBIANT (Cameron, 2011) NaaNsHasNoULUIAAYDY George (2003) 1NE1371 A1

o A v

dihiniuasesssuanilugmsasisiausssuesdnslusdla weoms wasdaiuluamusssy Jaduuss

v [ 14

Fuedeundnvesnsairsanalindassninsfuimsivyaains Tasamesuitisadesiu asads
anulinslauazanudedelussdns (X = 4.886, S.D. = 0.169) IéSunsuuuaglusyfugasgudu du
fldsunzuuusiigafe n1sadranisiaui fussansam (X = 4.881) usfeglusedugs usnin
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UImsesAnsluszesen

a a 3

UsednSnavetaednis nan1sinneidadelsesdninavesasdnisnuld Anadelngsiueyly

A %

JEAUEN (X = 4.887,5D. = 0.173) Imaé’mﬁiﬁﬂmmuqqﬁamﬂa RV FRHIEADIR (X =4.911, S.D.

9

Y & | '3 ' v Ao o a A & = 1Y a
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Quinn & Rohrbaugh (1983) 7 na 1783 “n50Ud1989Us2dnSnavedetrns” (Competing Values

[
a a o o w (3

Framework) Ingszyin sudmsneuasysansamnssudunuduidindduesosdnsiiniunis
UImadanagnd dudildnzuuusesaunie sunyweduius uag fussuula deagsiounisli
ANudAyiuANNFUTUSSEnInayAansluaAnswazNIsUSUAsRaN NLINS BN BUBNANNEIGU dIU
ﬁmﬁiﬁ%uuusﬁ"wﬁqmﬁa munszuaunsanely (X = 4.874, S.D. = 0.193) Fae9avsiouisresindy
nszvauMsAiununeluesdng wWu msdanisenans msdaredeas wensUszaunusEIeEhe
Fsonafutiadoiimsusuluiiediuusansnmuesesdnislag sy

dlewdsuiieunaauiiadesiuiu wui AEFLB9R35TIN, THLTTIHBIANITINDTESTIY,
uay UszAnBravetasdnis dszfumnudsiiuvesnduiiediseglusziu “ge” egrsdaau lnodade
swwesudardadelndifsaiuunn (4.885-4.887) uansliiiiudeniud enlosszninenzgunia

3u555UNUUTEANTHAvRtRAnTluldlaseaine naife HuinflaTesssudenainsoasieinusIsy

= v |

psAnsfiduaiunsvhauiy afeanuae wagaulindaluesdng Gedudsmadeysyansamnns
fifunuluamen uiferes Zhu, May & Avolio (2004) atuayudedunuilnend1iin nnedin
Fea3gsssud ansnaifeuindennugnitulussdnsuazwgAnssudiatuayuesdng (Organizational
Citizenship Behavior: OCB) dsansniluguszavanaiinaulussezen wansiteadsiddlvifiui ns
UivnsdamsesAnsfidasiulunnedindseiesssy waifuaireinusssueadnsiidnasssy szdmwalds
vinaeUszaninavesesdnslunndd agelsiniy asdnsaaslinudidgyiunsasuase “amuiu
5331” uay “nazvaunmsnisly” Judugeiildasuuudiiian ufsdseglussduge daiiiletdoatulals
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[y

InHan1TIveNuausluenasatull nundidadeaiuiu 3 fkusdasenadinanauseansnaues

[y

p9An1Teg 19Ty Taun (1) nsasrensiaunivsz@nsam, (2) msadenulingdatazai

WedeluaAnsuay (3) A3381UTINUALANUTRANIVReEU Ingdulsisauansasiniueiuieniny

o A v

wUsUsIuveUseaninavetesinslateeay 68.6 siioiluszauiinoudnegeunaeiaensideds
Y3uad (Hair et al., 2010)

a a Y

ANEAYTBINITAFTIINISINUATUTEANS AN FaudsiiAanuannseunsgiu (B) genigad

Y 9

v A

0.432 wazdlinadf t = 7.309 (p < 0.01) Fe¥irdadeilduiiihuenddyiignuonszavsnavetodnis

Tulaean1sIATIE0n0 e N AMLUUTUABY (stepwise). HallasauI MINA1IEHUNIBIANITEUNNT

Y
a

IANIFIUIALUTEANTAIN LU N1FIALATIASIIUDLIITALAY NITANUALTINUIBNTALIU N1TAARL
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N u NNV URN15v04 Bass Uag Avolio (1994) ind1171 girfidunisimuilaseasne n1s

[
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|

nmsaseaulinganaranudeiolussans dauwdsidan B = 0.266 uagAda t = 4.446 (p <

'
o w a1 |

0.01) wanslidiuinmnulindalussdnsdudnuiatladvddnyfidmaseUseaninaves 0sfns wiinay
fifmansgnusosanmsadienisienuiivssaniam widaudussddszneviinalaldluesdnsi
gatiunsamnegdsdu amulindaduiiugiugeanisvhamdauiu (Mayer, Davis, & Schoorman,
1995) mnwiinanud e oluuinisuasszuured09Ang LNANNY NN ANLFURRAYOU WazAIN
WINANA %aﬁwum‘fﬁaudmaﬁiawaf&’mqwémaqaaﬁmiaﬂwﬁﬁ’aﬁwﬁ'ﬂuj INUIIUBI Dirks & Ferrin
(2002) wumrmilinddalufiiinuduiuslinenssiuaufiamelalunutazaiushilussdng 3
JuesrdsznaugosvasUszaninasiAns

9558U5TATALT adnduead i uildnAnansznuazeglussiuaininaosadeusn (B =
0.200, t = 3.968, p < 0.01) usifsaadusuysitioddyludeain lneazieulfiviuigudnvuzsiu
Wosssuvesiih Wy Anugdsssy nallsda pmudedndaasn Suilareusavdnassdnisluszdu
wils natiaenAdeatULLNANYDS Brown, Trevifo, & Harrison (2005) ﬁﬂa'n5&31'1';5;:4’13"11,%@@1%865331'5'1
Hunsiiviiamevesesdmsfeanugnieatazaiuiviingey dwwalsiiiaussenianisyineuds
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Uszansuavesluinalaesan Tuinansiinszsiilan R2 = 0.686 wagen Adjusted R? = 0.682 G40t
Tunasiaun dansinlunaainsaesuigauwsusiuresiulsny (Uszdvsnavesnsanis) laifeu
70% ueNaNi A1EAR F = 210.937 (p < 0.01) Usd3lunailanununzaunisada wazldfidam
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= & ) = ! = a a Y Y
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