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Abstract

This research aims to (1) study the working conditions of elderly
academics at Thaksin University, (2) analyze international, foreign, and Thai
laws, and (3) develop university regulations. It employs a qualitative
methodology, utilizing documentary analysis and in-depth interviews with
24 purposively selected elderly academics who have been employed.

The findings indicate that the employment of elderly academics
is primarily contingent upon administrative policies and curriculum
requirements. The current regulations stipulate a retirement age of 60 and
lack clear, specific criteria for the employment conditions of older
personnel. This is inconsistent with the International Labour Organization's

(ILO) Convention No. 102 and Recommendation No. 162. Furthermore, a
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comparison with the legal frameworks of Japan and Singapore reveals that
both countries have enacted legislation to extend the retirement age and
support suitable working conditions for older persons.

Therefore, this research proposes suidelines for regulatory
development, including the extension of the retirement age and the
establishment of more flexible and equitable employment conditions—in
terms of contract duration, teaching load, working hours, and

remuneration—to align with the context of Thailand’s aging society.
Keywords: Law, Labour Protection, Elderly Academics, Thaksin University
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